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Narvarande: Vid stamman var de aktiedgare som framgar ur den vid stamman
faststallda rostlangden (Bilaga 1) narvarande eller foretradda.

Narvarande var ocksa samtliga styrelsemedlemmar forutom Helene
Svahn och Niko Mokkila, de nya foéreslagna styrelsemedlemmarna
Thomas Schulz och Birgit Seeger, verkstallande direktoren Anders
Svensson, aktiedgarnas nomineringsrads ordforande Reima Rytsola,
bolagets huvudansvariga revisor Toni Halonen, representanter for
bolagets ledning samt teknisk personal.

1§
OPPNANDE AV STAMMAN

Bolagets styrelseordférande Christoph Vitzthum 6ppnade stamman.
2§

KONSTITUERING AV STAMMAN

Till ordférande fér stamman valdes viceharadshovding Stefan Wikman, som
kallade advokat Seppo Kymalainen till bolagsstdammans sekreterare.

Ordféranden redogjorde for de forfaringssatt som géller vid behandlingen av
arendena pa stammans foredragningslista.

Konstaterades, att stamman holls pa finska och svenska, men att talturer aven
kunde hallas pa engelska. Dartill simultantolkades stdmman till svenska och
engelska, och presentationer och talturer pa engelska simultantolkades till finska.

Antecknades att bokslutshandlingarna 1.1.-31.12.2023, erséattningsrapporten
samt ersattningspolicyn hade funnits tillgangliga pa bolagets internetsidor fran och
med 28.2.2024

Antecknades, att aktiedgarnas nomineringsrads forslag publicerats genom ett
borsmeddelande 30.1.2024 samt i sin helhet pa bolagets internetsidor samma

dag.

Antecknades, att styrelsens forslag till bolagsstdmman hade ingatt i kallelsen till
bolagsstamman som publicerats genom ett bérsmeddelande 2.2.2024 och funnits
till paseende i sin helhet dven pa bolagets internetsidor.

Konstaterades att namnda dokument ocksa fanns tillgangliga pa stammoplatsen.
Ordféranden konstaterade att saddana direktregistrerade aktiedgare som har ett

finskt vardeandelskonto eller aktiesparkonto har haft mdjlighet att forhandsrosta
betraffande beslutspunkterna 7-22 pa foéredragningslistan och att aven
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depabankerna som foretrader forvaltarregistrerade aktieagare har deltagit i
forhandsrostningen pa de aktieagares vagnar som de foretrader.

Ordféranden redogjorde for de roster som avgivits i forhandsrostningen och
konstaterade att de beslutsforslag som varit foremal for férhandsrostning anses
enligt aktiebolagslagen ha lagts fram utan andringar vid bolagsstamman.

Konstaterades att en sammanfattning over forhandsrosterna i respektive punkt pa
foredragningslistan, som framstallts av Innovatics Oy, bifogades protokollet

(Bilaga 2).

Ordféranden konstaterade, att ifall fullstandig rostrakning inte utfors pa stamman i
en punkt pa foredragningslistan, antecknas i protokollet vid respektive punkt
antalet motsattande eller blanka roster, i enlighet med sammanfattningen Over
forhandsrosterna. Savida sammandragsforteckningen innehaller motséattande
roster utan motforslag i drenden dar det inte ar mojligt att motsatta sig
beslutsforslaget utan ett behdrigt motforslag, skulle sadana réster inte formellt
kunna beaktas i beslutsfattandet, utan skulle motsvara blanka roster i
beslutsfattandet.

Konstaterades, att om inget annat framférs i arendet och om inget annat foljer av
forhandsrésterna, antogs aktiedgarna stoda de forslag som lagts fram for
bolagsstamman.

3§
VAL AV PROTOKOLLJUSTERARE OCH OVERVAKARE AV ROSTRAKNINGEN

Stamman valde Carl-Johan Numelin och Sirpa Poitsalo till protokolljusterare och
Overvakare av rostrakningen.

48
KONSTATERANDE AV STAMMANS LAGLIGHET

Konstaterades, att bolagsstammokallelsen hade publicerats pa bolagets
internetsidor 2.2.2024 och samma dag ocksa genom ett borsmeddelande. Dartill
hade ett meddelande om att kallelsen publicerats pa bolagets internetsidor
publicerats i Helsingin Sanomat och Hufvudstadsbladet 3.2.2024.

Antecknades, att de handlingar och den information som enligt aktiebolagslagen
och vardepappersmarknadslagen ska finnas till paseende hade funnits till
paseende pa bolagets internetsidor minst tre veckor fére stamman. Handlingarna
var aven tillgangliga pa bolagsstamman.

Bolagsstammokallelsen bifogades protokollet (Bilaga 3).

Konstaterades att bolagsstimman hade sammankallats i enlighet med
bolagsordningen och aktiebolagslagens bestammelser och att den salunda var
lagligt sammankallad och beslutfor.
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5§
KONSTATERANDE AV NARVARO VID STAMMAN OCH FASTSTALLANDE AV
ROSTLANGDEN

Konstaterades, att en forteckning upprattas over samtliga aktiedgare som var
foretradda vid stamman samt deras bitraden och ombud, dar antalet aktier och
roster som de representerar antecknas.

Antecknades, att 1 037 aktiedgare, som foretradde totalt 52 173 563 aktier och
roster var foretradda vid stdmmans 6ppnande, antingen genom férhandsréstning,
personlig narvaro, laglig foretradare eller befullmaktigat ombud.

En forteckning éver aktieagare som var foretradda vid stdmman samt rostiangden
bifogades protokollet (Bilaga 1).

Konstaterades att rostlangden uppdateras och faststélls separat att motsvara
deltagarsituationen vid en eventuell omrostning.

6§
FRAMLAGGANDE AV BOKSLUT, VERKSAMHETSBERATTELSE OCH
REVISIONSBERATTELSE FOR AR 2023

Konstaterades, att bokslutshandlingarna hade funnits till paseende pa bolagets
internetsidor fran och med 28.2.2024 och att de ocksa ingick i bolagets
arsredovisning 2023 och dartill aven var tillgangliga vid bolagsstamman.

Bolagets verkstallande direktor Anders Svensson gav en oversikt dver bolagets
verksamhet under riakenskapsperioden 1.1.2023-31.12.2023 och det innevarande
aret.

Bokslutshandlingarna bifogades protokollet (Bilaga 4).

Bolagets huvudansvariga revisor Toni Halonen presenterade revisionsberattelsen
for rakenskapsperioden 1.1.2023-31.12.2023.

Revisionsberattelsen bifogades protokollet (Bilaga 5).

7§
FASTSTALLANDE AV BOKSLUTET

Antecknades, att styrelsen foreslagit att bolagsstamman fattar beslut om att
faststalla bokslutet.

Bolagsstamman faststallde bokslutet for rakenskapsperioden 1.1.-31.12.2023.

Antecknades, att av de i beslutspunkten representerade aktieagarna som rostat
pa forhand hade aktiedgare som innehade sammanlagt 1 806 aktier och roster
rbstat mot faststallande av bokslutet och aktiedgare, som innehade sammanlagt
241 620 aktier och roster, hade rostat blankt.
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8§
BESLUT OM DISPOSITION AV DEN VINST SOM BALANSRAKNINGEN UTVISAR OCH
DIVIDENDUTDELNING

Konstaterades, att styrelsen hade foreslagit for bolagsstamman att av
moderbolagets utdelningsbara medel utdelas 1,35 euro i dividend per aktie. Enligt
forslaget utbetalas dividenden till aktiedgare som pé dividendutbetalningens

avstamningsdag 2.4.2024 ar antecknade som aktieagare i bolagets
aktieagarforteckning som férs av Euroclear Finland Oy. Dividenden utbetalas
10.4.2024.

Styrelsens forslag bifogades protokollet (Bilaga 6).

Bolagsstamman besl6t i enlighet med styrelsens forslag att av moderbolagets
utdelningsbara medel utdelas 1,35 euro i dividend per aktie till aktieagare som pa
dividendutbetalningens avstamningsdag 2.4.2024 ar antecknade som aktieagare
i bolagets aktiedgarforteckning som férs av Euroclear Finland Oy. Dividenden
utbetalas 10.4.2024.

Antecknades, att av de i beslutspunkten representerade aktiedgarna som rostat
pa forhand hade aktiedgare som innehade sammanlagt 17 828 aktier och roster
rostat blankt.

9§
BESLUT OM ANSVARSFRIHET FOR STYRELSEMEDLEMMAR OCH
VERKSTALLANDE DIREKTOREN

Antecknades, att beviljandet av ansvarsfrihet galler samtliga personer som under
rakenskapsperioden 1.1.2023-31.12.2023 verkat som bolagets styrelse-
medlemmar eller verkstallande direktér. Dessa personer ar:

Christoph Vitzthum, styrelsens ordférande;

Pasi Laine, styrelsens vice ordfdrande

UIf Liljedanl, styrelsemedlem;

Gun Nilsson, styrelsemediem (fran och med 29.3.2023);
Paivi Rekonen, styrelsemedlem;

Niko Mokkila, styrelsemedlem;

Helene Svahn, styrelsemedlem;

Pauli Anttila, styrelsemedlem;

Sami Piittisjarvi, styrelsemediem;

Janina Kugel, styrelsemedlem (till och med 29.3.2023); och
Per Vegard Nerseth (till och med 29.3.2023)

samt
Anders Svensson, verkstallande direktor.

Bolagsstamman beslét att bevilja ansvarsfrihet for samtliga personer som under
rakenskapsperioden 1.1.2023-31.12.2023 verkat som bolagets styrelse-
medlemmar eller verkstallande direktor.
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Antecknades, att av de i beslutspunkten representerade aktiedgarna som rostat
pa férhand hade aktieagare som innehade sammanlagt 2 199 009 aktier och roster
réstat mot beviljande av ansvarsfrihet och aktiedgare, som innehade sammanlagt
261 735 aktier och roster, hade rostat blankt.

10§
FRAMLAGGANDE AV ERSATTNINGSRAPPORT

Styrelseordférande och ordférande for styrelsens personalkommitté Christoph
Vitzthum presenterade Konecranes ersattningsrapport som omfattar ersattning till
styrelsemedlemmarna, verkstallande direktéren och verkstallande direktorens
stallforetradare under aret 2023.

Antecknades, att ersattningsrapporten publicerats genom ett borsmeddelande
28.2.2024 som en del av bolagets arsredovisning och fanns aven till paseende pa
bolagets internetsidor och pa bolagsstamman.

Ersattningsrapporten bifogades protokollet (Bilaga 7).
Bolagsstamman beslét att godkanna den framlagda erséttningsrapporten.

Antecknades, att av de i beslutspunkten representerade aktiedgarna som rostat
pa forhand hade aktieagare som innehade sammanlagt 1 140 658 aktier och roster
rostat mot godkannande av ersattningsrapporten och aktieagare, som innehade
sammanlagt 900 869 aktier och roster, hade rostat blankt.

11§
FRAMLAGGANDE AV ERSATTNINGSPOLICYN

Styrelseordférande och ordférande for styrelsens personalkommitté Christoph
Vitzthum presenterade den nya erséattningspolicyn som godkants av bolagets
styrelse, som beskriver bolagets ersattningsprinciper och forvaltning av ersattning
till bolagets ledningsorgan, det vill sdga styrelsen, verkstallande direktdren och
verkstallande direktorens stallforetradare.

Konstaterades att ersattningspolicyn hade publicerats genom ett borsmeddelande
och hade varit tillganglig pa bolagets internetsidor fran och med 28.2.2024, och att
den dessutom fanns till paseende pa bolagsstamman.

Ersattningspolicyn bifogades protokollet (Bilaga 8).

Bolagsstamman beslot att understoda den framlagda ersattningspolicyn.
Antecknades, att av de i beslutspunkten representerade aktieagarna som rostat
pa forhand hade aktiedgare som innehade sammanlagt 19 332 423 aktier och

rdster rostat mot understodandet av ersattningspolicyn och aktieagare, som
innehade sammanlagt 2 614 494 aktier och roster, hade rostat blankt.
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12 §
BESLUT OM STYRELSEMEDLEMMARNAS ARVODEN

Ordférande for aktiedgarnas nomineringsrad Reima Rytsdla presenterade
nomineringsradets forslag betraffande styrelsemedlemmarnas arvoden.

Antecknades, att aktiedgarnas nomineringsrad hade féreslagit for bolagsstamman
att till styrelsemedlemmarna, med undantag fér personalrepresentanten i
styrelsen, betalas arsarvoden enligt foljande:

styrelseordférandes arsarvode ar 150 000 euro,

styrelsens viceordférandes arsarvode ar 100 000 euro, ifall styrelsen valjer en
viceordférande, och

annan styrelsemedlems arsarvode ar 70 000 euro.

Om en styrelsemedlems mandatperiod utgar fére utgangen av 2025 ars ordinarie
bolagsstdmma, &r han eller hon beréttigad till en proportionell andel av arsarvodet
beréknad pa basis av hans eller hennes verkliga mandatperiod.

Aktiedgarnas nomineringsrad hade foreslagit att 40 procent av arsarvodet
utbetalas i Konecranes aktier som forvarvas till forman foér styrelsemedlemmarna
fran marknaden till ett pris som faststalls i offentlig handel pa4 Helsingforsborsen.
Forvarvet av aktier genomfors i fyra lika stora rater, och varje rat skall forvarvas
inom tva veckor frdn och med dagen efter respektive publicering av bolagets
delarsrapporter och bokslutsbulletin for ar 2024. Bolaget betalar transaktions-
kostnaderna och dverlatelseskatten i samband med férvarv av aktier som anvands
till utbetalningen av arvodet. Skulle det inte vara mojligt att utbetala arvodet i aktier
pa grund av réttsliga eller andra forfattningsmassiga begransningar eller ett annat
av bolaget eller av styrelsemedlem beroende skél, betalas arvodet i pengar.

Aktieagarnas nomineringsrad hade foreslagit, att styrelsemedlemmarna ar
berattigade till ett motesarvode pa 1 000 euro for varje styrelsemote som de deltar
pa. For moten i kommittéer av styrelsen erhéller ordféranden for styrelsens
revisionskommitté 5000 euro i motesarvode och ordféranden  for
personalkommittén 3 000 euro i métesarvode, medan dvriga kommittémedlemmar
erhaller 1 500 euro i motesarvode for varje styrelsekommittémote de deltar pa.
Inget métesarvode utbetalas for beslut som fattas skriftligt utan mote.

Enligt forslaget utbetalas inga arvoden till styrelsemedlemmar som ar anstallda av
bolaget, i enlighet med avtalet om personalrepresentation mellan Konecranes och

dess arbetstagare.

Enligt forslaget ersatts resekostnader for alla styrelsemedlemmar, inklusive
personalrepresentanten i styrelsen, mot kvitto.

Aktieagarnas nomineringsrads forslag bifogades protokollet (Bilaga 9).
Bolagsstamman beslét att for den mandatperiod som utgar vid utgangen av 2025

ars ordinarie bolagsstamma till styrelsemedlemmar utbetala arvoden och
kostnadsersattning i enlighet med aktiedgarnas nomineringsrads forslag.
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Antecknades, att av de i beslutspunkten representerade aktiedgarna som rostat
pa forhand hade aktiedgare som innehade sammanlagt 43 152 aktier och roster
rostat mot forslaget och aktiedgare, som innehade sammanlagt 17 832 aktier och
roster, hade rostat blankt.

13 §
BESLUT OM ANTALET STYRELSEMEDLEMMAR

Ordforande for aktiedgarnas nomineringsrdd Reima Rytsdla presenterade
nomineringsradets forslag betraffande styrelsens sammansattning.

Antecknades, att aktiedgarnas nomineringsrad hade féreslagit foér bolagsstamman
att antalet medlemmar i bolagets styrelse faststélls till atta (8). Skulle emellertid
nagon av de kandidater som foreslagits av aktiedgarnas nomineringsrad dra
tillbaka sin kandidatur fore den ordinarie bolagsstamman, ska det féreslagna
antalet styrelsemedlemmar automatiskt minskas i motsvarande man.

Konstaterades, att ingen av de foreslagna ledaméterna hade dragit tillbaka sin
kandidatur.

Aktiedgarnas nomineringsrads forslag bifogades protokollet (Bilaga 10).

Bolagsstamman beslot i enlighet med aktiedgarnas nomineringsrads férslag att
antalet medlemmar i bolagets styrelse faststalls till atta (8).

Antecknades, att av de i beslutspunkten representerade aktiedagarna som rostat
pa forhand hade aktieagare som innehade sammanlagt 17 832 aktier och roster
rostat blankt. Dartill hade 220 motséattande roster avgivits i forhandsréstningen,
vilka i denna beslutspunkt motsvarar blanka roster.

14 §
VAL AV STYRELSEMEDLEMMAR

Antecknades, att aktieagarnas nomineringsrad hade foreslagit att de nuvarande
styrelsemedlemmarna:

Pauli Anttila,

Pasi Laine

UIf Liljedahl,

Gun Nilsson,

Sami Piittisjarvi och
Paivi Rekonen

atervaljs for en mandatperiod som utgar vid utgangen av 2025 ars ordinarie
bolagsstdmma, samt att Thomas Schulz och Birgit Seeger valjs till nya
styrelsemedlemmar for samma mandatperiod.

Niko Mokkila, Helene Svahn och Christoph Vitzthum stod inte till forfogande for
omval.
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Aktiedgarnas nomineringsrad hade foreslagit att Pasi Laine valjs till styrelse-
ordférande.

Sami Piittisjarvi hade foreslagits valjas bland kandidater som Konecranes
arbetstagare framlagt, i enlighet med avtalet om personalrepresentation mellan
Konecranes och dess arbetstagare.

Aktiedgarnas nomineringsrads férslag bifogades protokollet (Bilaga 10).

Bolagsstamman beslot i enlighet med aktieagarnas nomineringsrads forslag att till
styrelsemedlemmar valja foljande personer, for en mandatperiod som utgar vid
utgangen av 2025 ars ordinarie bolagsstamma:

Pauli Anttila,

Pasi Laine,

UIf Liljedahl,

Gun Nilsson,

Sami Piittisjarvi,
Paivi Rekonen,
Thomas Schulz och
Birgit Seeger,

samt att Pasi Laine valjs till styrelseordforande.

Antecknades, att av de i beslutspunkten representerade aktieagarna som rostat
pa forhand hade aktieagare som innehade sammanlagt 19 463 aktier och roster
rostat blankt. Dartill hade 17442339 motséattande roster avgivits |
forhandsrostningen, vilka i denna beslutspunkt motsvarar blanka roster.

15 §
BESLUT OM REVISORNS ARVODE

Antecknades, att styrelsen pa rekommendation av styrelsens revisionskommitté
hade foreslagit for bolagsstamman att revisorns arvode betalas enligt av bolaget
godkand faktura.

Enligt forslaget skulle revisorn aven betalas arvode for tjanster med anknytning till
granskning av hallbarhetsrapportering enligt av bolaget godkand faktura.

Styrelsens forslag bifogades protokollet (Bilaga 11).

Bolagsstamman besl6t om revisorns arvode i enlighet med styrelsens forslag.
Antecknades, att av de i beslutspunkten representerade aktiedgarna som rostat
pa férhand hade aktiedgare som innehade sammanlagt 2 095 764 aktier och roster

rostat mot forslaget och aktiedgare, som innehade sammanlagt 17 828 aktier och
roster, hade rostat blankt.
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16 §
VAL AV REVISOR

Antecknades, att styrelsen pa rekommendation av styrelsens revisionskommitte
hade foreslagit for bolagsstamman att Ernst & Young Ab omvaljs som revisor for
en mandatperiod som upphor vid utgangen av den ordinarie bolagsstamma som
foljer efter valet. Ernst & Young Ab hade meddelat bolaget att CGR Toni Halonen
skulle fungera som huvudansvarig revisor.

Om Ernst & Young Ab valjs till bolagets revisor, skulle Ernst & Young Ab enligt
forslaget aven fungera som granskare av bolagets hallbarhetsrapportering under
en mandatperiod som upphor vid utgangen av bolagets nasta ordinarie
bolagsstamma.

Styrelsens forslag bifogades protokollet (Bilaga 12).

Bolagsstamman beslot, i enlighet med styrelsens forslag, att Ernst & Young Ab
omvaljs som revisor for en mandatperiod som upphér vid utgangen av den
ordinarie bolagsstamma som foljer efter valet. Ernst & Young Ab fungerar aven
som granskare av bolagets hallbarhetsrapportering.

Antecknades, att av de i beslutspunkten representerade aktiedgarna som rostat
pa férhand hade aktieagare som innehade sammanlagt 17 828 aktier och roster
rostat blankt. Dartill hade 2833162 motsattande roster avgivits |
forhandsrostningen, vilka i denna beslutspunkt motsvarar blanka réster.

17§
ANDRING AV BOLAGSORDNINGENS SPRAK OCH REGISTRERADE FIRMA

Antecknades, att styrelsen hade foreslagit for bolagsstamman att bolagsstamman
skulle besluta att andra spraket for bolagets bolagsordning och att andra bolagets
firma enligt foljande:

- spraket for bolagets registrerade bolagsordning skulle andras fran svenska
till finska;

- bolagets firma skulle &ndras till sin finsksprakiga form Konecranes Oyj;

- bolagets fér narvarande registrerade firma Konecranes Abp skulle antas
som bolagets svensksprakiga parallellfirma.

Efter andringen skulle 1 § i bolagsordningen lyda enligt foljande:

"1 § Bolagets firma och hemort
Bolagets firma ar Konecranes Qyj.
Bolagets firma pa svenska ar Konecranes Abp och pa engelska Konecranes

Plc.
Bolagets hemort ar Hyvinge."

Styrelsens forslag samt den forslagsenliga finsksprakiga versionen av
bolagsordningen bifogades protokollet (Bilaga 13).

Styrelseordférande Christoph Vitzthum presenterade bakgrunden till styrelsens
forslag.
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Bolagsstdmman beslét andra bolagets bolagsordning i enlighet med styrelsens
forslag.

Antecknades, att av de i beslutspunkten representerade aktiedgarna som rostat
pa forhand hade aktiedgare som innehade sammanlagt 2 000 aktier och roster
rostat mot forslaget och aktiedgare, som innehade sammanlagt 17 828 aktier och
roster, hade rostat blankt.

18 §
BEMYNDIGANDE AV STYRELSEN ATT BESLUTA OM FORVARV AV OCH/ELLER OM
MOTTAGANDE SOM PANT AV BOLAGETS EGNA AKTIER

Antecknades, att styrelsen hade foreslagit for bolagsstamman att styrelsen
bemyndigas att besluta om férvarv av och/eller om mottagande som pant av
bolagets egna aktier i enlighet med det till protokollet bifogade forslaget (Bilaga
14).

Bolagsstamman beslot att bemyndiga styrelsen att besluta om férvarv av och/eller
om mottagande som pant av bolagets egna aktier i enlighet med styrelsens forslag.

Antecknades, att av de i beslutspunkten representerade aktiedgarna som rostat
paférhand hade aktiedgare som innehade sammanlagt 220 aktier och réster réstat
mot forslaget och aktieagare, som innehade sammanlagt 80 444 aktier och réster,
hade rostat blankt.

19§
BEMYNDIGANDE AV STYRELSEN ATT BESLUTA OM EMISSION AV AKTIER SAMT
OM EMISSION AV SARSKILDA RATTIGHETER SOM BERATTIGAR TILL AKTIER

Antecknades, att styrelsen hade foreslagit for bolagsstamman att styrelsen
bemyndigas att besluta om emission av aktier samt om emission av i 10 kap. 1 §
aktiebolagslagen avsedda sarskilda rattigheter som berattigar till aktier i enlighet
med det till protokollet bifogade forslaget (Bilaga 15).

Bolagsstamman beslét att bemyndiga styrelsen att besluta om emission av aktier
samt om emission av i 10 kap. 1 § aktiebolagslagen avsedda sarskilda rattigheter
som berattigar till aktier i enlighet med styrelsens férslag.

Antecknades, att av de i beslutspunkten representerade aktieagarna som rostat
pa férhand hade aktiedgare som innehade sammanlagt 521 109 aktier och roster
rostat mot forslaget och aktiedgare, som innehade sammanlagt 17 832 aktier och
roster, hade rostat blankt.

20 §
BEMYNDIGANDE AV STYRELSEN ATT BESLUTA OM OVERLATELSE AV

BOLAGETS EGNA AKTIER
Antecknades, att styrelsen hade féreslagit for bolagsstamman att styrelsen

bemyndigas att besluta om dverlatelse av bolagets egna aktier i enlighet med det
till protokollet bifogade forslaget (Bilaga 16).
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PROTOKOLL KONECRANES ABP
Nr. 1/2024 ORDINARIE BOLAGSSTAMMA

21§

27.3.2024

Bolagsstdmman beslét att bemyndiga styrelsen att besluta om Overlatelse av
bolagets egna aktier i enlighet med styrelsens férslag.

Antecknades, att av de i beslutspunkten representerade aktieagarna som rostat
pa férhand hade aktiedgare som innehade sammanlagt 566 529 aktier och roster
rostat mot forslaget och aktiedgare, som innehade sammanlagt 17 832 aktier och
roster, hade rostat blankt.

BEMYNDIGANDE AV STYRELSEN ATT BESLUTA OM EN RIKTAD VEDERLAGSFRI
AKTIEEMISSION FOR PERSONALENS AKTIESPARPROGRAM

22§

Antecknades, att styrelsen hade foreslagit for bolagsstdmman att styrelsen
bemyndigas att besluta om en riktad vederlagsfri aktieemission som kravs for att
fortsatta aktiesparprogrammet som den ordinarie bolagsstamman 2012 har
beslutat infGra, i enlighet med det till protokollet bifogade férslaget (Bilaga 17).

Bolagsstamman beslot att bemyndiga styrelsen att besluta om en riktad
vederlagsfri aktieemission i enlighet med styrelsens forslag.

Antecknades, att av de i beslutspunkten representerade aktiedgarna som réstat
pa forhand hade aktiedgare som innehade sammanlagt 681 653 aktier och réster
rostat mot forslaget och aktieagare, som innehade sammanlagt 17 832 aktier och
roster, hade rostat blankt.

BEMYNDIGANDE AV STYRELSEN ATT BESLUTA OM DONATIONER

23§

Antecknades, att styrelsen hade foreslagit for bolagsstamman att styrelsen
bemyndigas att besluta om donationer upp till totalt hogst 400 000 euro till
universitet, hogskolor eller andra allmannyttiga eller liknande andamal i enlighet
med det till protokollet bifogade forslaget (Bilaga 18).

Bolagsstamman beslot att bemyndiga styrelsen att besluta om donationer i
enlighet med styrelsens forslag.

Antecknades, att av de i beslutspunkten representerade aktiedgarna som rostat
pa forhand hade aktieagare som innehade sammanlagt 224 aktier och roster rostat
mot forslaget och aktiedgare, som innehade sammanlagt 31 419 aktier och roster,
hade rostat blankt.

AVSLUTANDE AV STAMMAN

11

Antecknades, att de beslut som fattats pa bolagsstamman hade understétts av
samtliga aktieagare som deltagit pa stamman, om inte annat angivits i protokollet
eller sammanfattningen dver forhandsrosterna.

Ordféranden konstaterade att arendena som namnts i bolagsstammokallelsen
hade behandlats och att protokollet finns till paseende pa bolagets internetsidor
senast fran och med 10.4.2024.



PROTOKOLL
Nr. 1/2024

Ordféranden avslutade stamman kl. 12.07 .

[Underskriftssida foljer]
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Nr. 1/2024 ORDINARIE BOLAGSSTAMMA
27.3.2024

Bolagsstammans ordférande:

Stefan Wikman

{

Seppo Kymalainen

Protokollet justerat och godként: ol //—‘—) ‘
CarJohan Numelin

In fidem:

l/‘fL .;//l 17/ Z,Aj

Sirpa Poitsalo
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14



Bolagsstammoprotokoll 27.3.2024 - Bilaga 6

KONECGRANES rétes™

Styrelsens forslag till disposition av denvinst som
balansréakningen utvisar och dividendutdelning

Enligt bolagets balansrakning 31.12.2023 moderbolagets fria egna kapital
uppgartill 953922 136,07 euro varav rakenskapsperiodens vinst utgor
94933 467,37 euro.

Koncernens fria egna kapital uppgar till 1516 609 000 euro.

Enligt Lag om aktiebolagiFinland beradknas de utdelningsbara medlen pa
basen avmoderbolagets fria egna kapital. Fér faststéllandet av
dividendbeloppet har styrelsen gjort en beddmning av moderbolagets
betalningsberedskap och de ekonomiska omstandigheterna efter
rakenskapsarets utgang.

Baserat pa dessa beddmningar féreslar styrelsen forbolagsstdmman att av
moderbolagets utdelningsbara medel utdelas 1,35 euroidividend per
aktie. Dividenden utbetalas till aktiedgare som pa dividendutbetalningens
avstdmningsdag 2.4.2024 ar antecknade som aktiedgare i Bolagets
aktieadgarférteckning som fors av Euroclear Finland Oy. Dividenden
utbetalas10.4.2024.
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REMUNERATION REPORT 2023

Remuneration Risk Management

Letter fromthe Chair of the Konecranes Board

Dear Shareholders,

Itis my pleasure to present
the Konecranes’' 2023
Remuneration Report on
behalf of the Konecranes
Board. The Remuneration
Reporthas been prepared
inaccordance withthe
requirements of the EU
Shareholders’ Rights
Directive and the Finnish
Corporate Governance Code 2020 issued by the Finnish
Securities Market Association. The Reportisbased on
Konecranes’ Remuneration Policy, which covers the
principles for remuneration of the Konecranes Board of
Directors, the President and CEO as well as the Deputy CEO.

At Konecranes, remunerationis linked to performance and
achievements on all organizational levels. While providing
acompetitive and motivating compensation, the primary
target of Konecranes management remunerationis to
aligntheinterests of board members, executives, and
shareholdersin orderto enhance commitment to the
achieving of strategic targets and to promoting the
long-term financial success of the company, as well as to
contribute to the positive development of shareholder
value. The executive shareholding requirements support
the alignment of corporate goals and executive interests.

Inrecentyears, profitability improvement has been
akey strategic focus area at Konecranes, andithas
been emphasizedinboth short-term andlong-term
incentive metrics. The short term-incentive planhas
been based onannualtargetsrelated to Konecranes’

GOVERNANCE 2023

financial performance, and since last year also onan
annual ESG target, whichin 2023 comprised elements

of CO, emissions from own operations, safety, as well as
diversity andinclusion. In2023, the President and CEO’s,
the Deputy CEQO’s and other senior management’s short-
termincentives had a 65% weighting on comparable
EBITAmargin, a 25% weighting on sales growth and a10%
weighting onthe ESG target.

In2023, both Konecranes’ sales and profitability
improved. The good performanceisreflectedinthe
outcome of the short-termincentives presented in this
report, as the short-termincentives for the year 2023
to be paidinMarch 2024 are higher than the short-term
incentives for the year which were paid out in 2023.

Konecranes’ share-based compensationis based on
longer-term financial performance and shareholder
value creation. Inthe 2020-2022 performance share
plans, the comparable earnings per share (EPS)is the
sole performance criterion. The 2023 plan has a 40%
weighting on compound annual growth rate for sales

to support focus on growth. The 2023 plan has one
three-yearlong performance and measurement period,
instead of the one-yearlong measurement periods of
the three-yearlong 2021-2022 plans. As the comparable
EPS improvedin2023, the outcome for the measurement
period 2023 of these share-based plans was higher
compared to the previous year.

Konecranes welcomed anew Presidentand CEO, Anders
Svenssoninlate 2022; subsequently 2023 was his first full
year at Konecranes. This can be seenin the remuneration of

Financial Review

Bolagsstdmmoprotokoll 27.3.2024 - Bilaga 7

the CEO versus ayearago. To ensure the new President and
CEO’s commitment towards the company, he was granted
17,170 gross Konecranes shares through a Restricted Share
Unit (RSU) plan when he joined the Company, 40% of which
vested on December 31,2023, and 60% of which will vest
onDecember 31,2024. The first batch of shares was paid on
January 2,2024, and the Board decided that the fullaward
was settledinshares. The President and CEO s currently
the only participantinthe RSU plan.

Konecranes continues to develop its remuneration and
to follow that the remuneration levels and elements
are aligned with market practices. As a next step,
starting from 2024, the long-termincentive targets

of the President and CEQO, the Deputy CEO and other
senior management willhave a10% weighting on

ESG performance criterion - CO, emissions from own
operations. This will further enhance management’s
commitment to Konecranes’ ambitious sustainability
agendaand targets.

In2023, the HR Committee has also beenupdating
Konecranes' Remuneration Policy. Shareholders’
feedback has been consideredin the update process.
The new Policy will be presented at the 2024 Annual
GeneralMeeting where itis subject to an advisory vote.

Iwelcome any feedback orcomments on Konecranes’
Remunerationreport for2023.

Christoph Vitzthum
Chair of the Konecranes Board
and Human Resources committee

SANVADINOM
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1. Introduction

Thisreport has been prepared by the Konecranes’

Board of Directors Human Resources Committee. Itis
based onthe Konecranes’ Remuneration Policy and has
been preparedinaccordance with the requirements

set forth by the amended EU Shareholders’ Rights
Directive, which was implemented in Finland in 2019,

and the Finnish Corporate Governance Code 2020. The
report will be presented at the Konecranes 2024 Annual
General Meeting (AGM), and the resolution of the AGM on
the matter will be advisory.

Konecranes’ Remuneration Policy was implemented
in2020 to formalize the existing and continuing
practices and toillustrate the link between Konecranes’

Remuneration Risk Management

business targets and strategy and how those have been
considered for existing remuneration principles. The
Remuneration Policy was first presented at the 2020 AGM.
The AGM 2020 gave an advisory resolution to support

the Remuneration Policy, covering the principles for
remuneration of the members of the Board of Directors,
Presidentand CEO and Deputy CEO. The Remuneration
Policy’s validity is regularly reviewed by the Board of
Directors and presented to the General Meeting at least
every fouryears or whenever substantial changes are
made toit. The updated Remuneration Policy for 2024 will
be presented at the AGM 2024 for an advisory resolution.

In2023, the remuneration decisions were made within
the frame of the Remuneration Policy 2020. There were
no deviations from the Remuneration Policy.

Development of the fees of the Board of Directors and CEO compared to the
development of the average remuneration of employees and to the company’s
financial development over the preceding five financial years:

Financial Performance /

Financial Review

The primary target of Konecranes management
remunerationis to align the interests of Board members
and executives to those of the shareholders, and to
enhance management’s commitment to achieve
strategic targets and to promote the long-term financial
success of the Company, as well as to contribute to

the positive development of shareholder value. The
executive shareholding requirements support the
alignment of corporate aims and executive interests.

At Konecranes, remunerationis linked to performance
and achievements on all organizational levels. The short
term-incentive planis based on annual targetsrelated
to the financial performance of the Group. The long-
term Performance Share Planis based onlonger-term
financial performance and shareholder value creation.

SANVADINOM
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Remunerationin€ 2019 2020 2020 vs. 2019 2021 2021vs. 2020 2022 2022 vs. 2021 2023 2023 vs. 2022
Net sales, MEUR 3,326.9 3178.9 -4.4% 31857 0.2% 3,364.8 5.6% 3,966.3 17.9%
Comparable EBITA, MEUR 275.1 260.8 -5.2% 312.2 19.7% 318.4 2.0% 450.7 41.5%
Chair of the Board * 140,000 140,000 0.0% 140,000 0.0% 140,000 0.0% 150,000 71%
Vice Chair of the Board * 100,000 - - 100,000 100,000 0.0%
Other Board members * 70,000 70,000 0.0% 70,000 0.0% 70,000 0.0% 70,000 0.0%
President & CEO ** 515,976 698,677 35.4% 901,303 29.0% 748,778 -16.9% 814,208 8.7%
Average Konecranes employees *** 50,931 46,913 -7.9% 49,089 4.6% 53,129 8.2% 56,807 6.9%
CEO-to-employee pay ratio 10.13 14.89 47.0% 18.36 23.3% 14.09 -23.2% 14.33 1.7%

*This is only the fixed fee, without meeting fees.

**The compensation of the President and CEO reflects the remuneration of Panu Routila to Oct 2019, Rob Smith from Feb 2020 to Dec 2021,
Interim CEO Teo Ottola from Jan 2022 to Oct 18, 2022 and Anders Svensson from Oct 19, 2022 onwards. The remuneration details contain
the base salary as well as the car and phone benefit, pensionis notincluded in this amount.

*** Excluding restructuring costs. The lower remunerationin 2020 compared to the previous years is due to COVID-19 related temporary lay-offs

and othertemporary measures (e.g., shorter work weeks and utilization of holiday banks).

GOVERNANCE 2023
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2. Remuneration of the Board of Directors

The Board the Directors’ remuneration consists of
Annual Fee, Board Meeting Attendance Fee, Committee
Attendance Fee, and travel reimbursements.

The AGM 2023 confirmed that the annual remuneration
of the Board of Directors remained unchanged apart
from the annual fee of the Board Chair and the meeting
fee of the Audit Committee Chair. As per the AGM
2023 decision, 40 percent of the annual remuneration
was paidin Konecranes shares acquired on behalf of
the Board members at a price determinedin public
trading on Nasdaq Helsinki. According to the trading
planby the Company, the purchase of shares has been
carried outin four equalinstalments; eachinstalment
purchased within a two-week period following each of
the Company’s interimreport announcements and the
Company’s financial statement release. The Company
pays transaction costs and transfer taxin connection with
the purchase of remuneration shares.

The AGM 2023 decided toincrease the Board Chair’s
annual fee from EUR 140,000 to EUR150,000.
Furthermore, the AGM 2023 decided that the Board
members are eligible fora meeting fee of EUR1,000 for
each meeting they attend. For meetings of the Board

Fees payable to the Board members as confirmed
by the Annual General Meeting on March 29,2023

Annual fee 2023 Total EUR
Chair of the Board 150,000
Vice Chair 100,000
Board member 70,000
Fee per Board meeting 1,000
Fee per Board Committee meeting 1,500
Chair of the Audit Committee per committee meeting 5,000
Chair of the HR Committee per committee meeting 3,000

Board members are also reimbursed for their travel expenses.

GOVERNANCE 2023

Remuneration Risk Management

Board meeting attendance in 2023

Board meetings

Financial Review

Audit Committee HR Committee

Member attended meetings attended meetings attended
Chair

Christoph Vitzthum 16/16 6/6
Vice Chair

PasiLaine 1416 4/4
Other Board Members

Gun Nilsson 9/9 6/7

Helene Svahn 16/16 4/4
Niko Mokkila 16/16 9/9

PaiviRekonen 16/16 9/9

Pauli Anttila 16/16 4/4
Sami Piittisjarvi 14/16

Ulf Liljedahl 16/16 9/9

Janina Kugel 6/7 2/2
PerVegard Nerseth 7/7 2/2

Gun Nilsson Board member since the AGM 2023 on March 29,2023. Janina Kugel and Per Vegard Nerseth Board members until the AGM

2023.

committees, the Audit Committee Chairis entitled to
acompensation of EUR 5,000, the Human Resources
Committee Chairis entitled to a compensation of
EUR 3,000 and the other Board members are entitled
to acompensation of EUR1,500 pereach attended
committee meeting.

In case the remuneration could not be paidin shares due
tolegal orotherregulatory restrictions or due to other
reasonsrelated to the Company oraBoard member, the
annual remuneration would be paid fully incash. In case the
term of office of amember of the Board of Directors ends
before the closing of the Annual General Meeting in 2024,
he or sheis entitled to the prorated amount of the annual
remuneration calculated based onhis orheractualtermin
office.In2023, allKonecranes Board members received 40
percent of theirannual remunerationin Konecranes shares.

Travel expenses for allBoard members, including the
employee representative, were compensated against
receipt.

Inaccordance with the agreement on employee
representation between Konecranes andits employees,
no Board remuneration shall be paid to Board members
employed by the Company. Therefore, Sami Piittisjarvi did
not receive remuneration for his Board membership and
meeting attendance.

Konecranes’ Board members are not in an employment
relationship or service contract with Konecranes with
the exception of Sami Piittisjarviwho was selected as a
Board memberamong the employees. The other Board
members do not participate in Konecranes’ incentive
programs or have pension schemes arranged by
Konecranes.

The members of the Shareholders’ Nomination Board are
not entitled to any remuneration from Konecranes on the
basis of theirmembership.

SANVADINOM
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Total remuneration paid to the Board of Directorsii

EUR Cash portion as
part of Total Annual

n2023

Nr of shares as part
of Total Annual

Remuneration

Risk Management

Financial Review

Committee and Board Meeting Fees

EUR value of shares
as part of Total Annual

EUR Committee

EUR Board

EUR Committee and

Member Remuneration Remuneration Remuneration Meeting Fees Meeting Fees Board Meetings TOTAL Total EUR
Chair

Christoph Vitzthum 95,552 2,023 63,614 15,000 15,000 30,000 189,166
Vice Chair

PasiLaine 65,048 1,378 43,285 4,500 14,000 18,500 126,833
Other Board Members

Gun Nilsson 31,526 653 20,974 6,000 7,000 13,000 65,500
Helene Svahn 45,551 964 30,282 4,500 15,000 19,500 95,333
Niko Mokkila 45,551 964 30,282 12,000 15,000 27,000 102,833
Paivi Rekonen 45,551 964 30,282 12,000 15,000 27,000 102,833
Pauli Anttila 45,551 964 30,282 4,500 15,000 19,500 95,333
Ulf Liljiedahl 45,551 964 30,282 34,000 15,000 49,000 124,833
Janina Kugel 14,024 3N 9,309 12,000 7,000 19,000 42,333
PerVegard Nerseth 14,024 3N 9,309 6,000 8,000 14,000 37,333
Other Board Members 287,328 6,095 191,003 91,000 97,000 188,000 666,331
Total Board Compensation 447,927 9,496 297,903 110,500 126,000 236,500 982,330

Due to the payment cycle, Board remuneration from
January 1,2023 untilthe AGM 2023 was based on the

decision made by the AGM 2022. From the AGM 2023 until

December 31,2023 the partial remuneration was based
onthe AGM 2023 decision.

Gun Nilsson has been a member of the Board since AGM
2023 (March29,2023). The Board meeting fees were first
introduced and decided by the AGM 2022. The Board
remuneration presented in the above table is based on

GOVERNANCE 2023

payments made in 2023. The Committee meeting fees
include fees of 6 HR Committee and 9 Audit Committee

Board meetings.

meetings. The Board meeting feesinclude fees of 16

No remuneration was paid to Sami Piittisjarvi,inaccordance
with the agreement on employee representation between
Konecranes andits employees.
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3. Remuneration of the President and
CEO and the Deputy CEO

Key remuneration elements for the President and CEO and the Deputy CEO according to the
Remuneration Policy (2020):

The Konecranes Remuneration Policy defines the
principles for the remuneration of the President and CEO

and the Deputy CEO.

Both the Presidentand CEO’s and the Deputy CEO’s
remuneration are decided by the Board of Directors on
the proposal by the HR Committee.

Remuneration of the Konecranes’ President and CEO and

Deputy CEO includes a fixed salary with fringe benefits,

performance-based annual variable pay and along-term,

performance-based share plan.

In addition to the Finnish statutory pension, the President

and CEO and the Deputy CEO have a supplementary
contribution pension benefit provided by the Company.
The pension scheme for the President and CEO sets
the defined contribution at 20 percent of the annual
base salary, including fringe benefits and excluding

performance-based compensation (annual orlong-term

incentives). The contribution level for the Deputy CEOis
setat1percent of the annual base salary. The retirement
ageinthis supplementary pension planis 63 years.

Remuneration paid to the President and CEO and the
Deputy CEOin2023

In2023, the fixed salary including salaries and fringe
benefits paid to the President and CEO amounted to
EUR 814,208 and for the Deputy CEO to EUR 295,910.

The short-termincentive payments for 2022 were paid
in2023 and amounted to EUR 89,114 for the Deputy
CEO Teo Ottola. The short-termincentive plan 2022
forthe Deputy CEO was based on the achievement of
the following measures: 70 percent weight on Group
comparable EBITAmargin and 30 percent weight on
Group ordersreceived. The actual outcome was 30
percent out of the maximum 100 percent. There were
no short-termincentive paymentsin 2023 for the

GOVERNANCE 2023

Base salary

To provide fixed remuneration reflecting
the nature of the role and the business, the
performance and contribution as well as
external market trends

Benefits and pension

To provide additional fixed compensation
inline with the company’s practicesin the
prevailing market

Short-termincentives

To provide a performance-based, variable
remuneration tied to the achievement of
annual key business and financial targets

Long-termincentives

To support long-term shareholderreturn
by linking a significant portion of the
compensation to the long-term financial
performance of Konecranes

Shareholding requirement

To support alignment of corporate aims
and executive interests

The base salary of the Konecranes CEO and Deputy CEO reflects the performance and
individual job responsibilities, experience, skills, and knowledge.

The Annual Salary Review Process also applies to the CEO and Deputy CEO and
is completed by the Board of Directors after the evaluation and proposal by the
HR Committee. Industry practices, market trends and average salary increasesin
Konecranes are considered when reviewing the salary.

The CEO’s and Deputy CEO’s benefits will mostly follow employment country
practices. Other benefits may include a company car and a phone benefit. Also,
a housing benefit might be offered if considered appropriate.

The CEO / Deputy CEO will normally participate in the statutory pension scheme of the

relevant country. In addition, Konecranes provides supplementary contribution-based
pension benefits to the CEO / Deputy CEO (Defined Contribution Plan). The retirement

age willbe defined according to applicable country legislation or may be defined in the
CEO service contract.

The annual targets for the CEO and Deputy CEO are decided by the Board of Directors
considering strategic business priorities. Typical performance indicators may be
financial, operational or strategic.

The CEO’s and Deputy CEO’s annualincentive is based on the comparison of financial
performance of the Company against the set targets. The actual payout amount is
approved by the Board of Directors based on the HR Committee’s evaluation and
proposal prior to the payment.

Konecranes provides arolling Performance Share Plan with a three-year performance
period, after which the plan participants may earnrewards according to the realization
of the criteria for the period. For each share plan period a maximum reward is defined.

The actual reward payment is based on the performance of the Company against the
pre-set criteria agreed and approved by the Board of Directors. If a threshold level for
the criteriais not met, rewards will not be awarded. For practical reasons, part of the
earned share reward is paid in cash to pay the necessary taxes for the reward.

The CEO and Deputy CEO have a shareholding requirement tied to the share-based
incentive plans.

Restrictions on selling shares earned through the plans are defined in the incentive plans.

President & CEO Anders Svensson as he joined the
company on October19,2022.

The short-termincentive plan for 2023 for the President
& CEO and Deputy CEO was based on the achievement

of the following measures: 65 percent weight on Group
comparable EBITAmargin and 25 percent weight on Group
sales growth % and 10 percent weight on ESG targets. The
short-termincentive payments for 2023 due to be paidin
2024 amount to EUR 778,480 for the President & CEO and
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EUR 312,654 for the Deputy CEO, and the outcome was
97.3 percent out of the maximum 100 percent.

Rewards based on the long-term Performance Share Plan
(PSP)2020 were paidin2023. The planhad a three-year-
long performance period with three separate one-year-long
measurement periods. There were separate targets foreach
measurement period, and the criterion for all measurement
periods (2020, 2021and 2022) was comparable EPS.

ltems affecting comparability to the EPSincluded defined
restructuring costs, mergers and acquisitions related
transaction costs and otherunusualitems. The outcome
forthe PSP 2020 was 69 percent. The previous President

& CEO didnot participate in the PSP 2020, but the Deputy
CEO was delivered 11,061 gross shares of which 50 percent
was paidin shares and 50 percentin cash.

The Performance Share Plans 2021and 2022 consist of a
three-year-long performance periodincluding three one-
year-long measurement periods with separate targets
decided by the Board of Directors. The criterion for the
measurement period 2021 for PSP 2021was comparable
earnings per share (EPS) and the outcome was 100
percent. The criterion for the measurement period 2022
forPSP 2021and PSP 2022 was comparable earnings per
share (EPS) and the outcome for the measurement period
2022 was 11 percent. The criterion for the measurement
period 2023 for PSP 2021and PSP 2022 was comparable
earnings per share (EPS) and the outcome for the
measurement period 2023 was 100 percent.

The three-year-long performance period for PSP 2021
endedin December 2023 and the total outcome from

the three one-year-long measurement periods was 70
percent. The PSP 2021 rewards are due to be paidin 2024,
and the Deputy CEO will be delivered 11,261 gross shares,
of which 50 percent will be paidin shares and 50 percent
in cash. The President & CEO did not participate in the PSP
2021 due tojoining the company in 2022.

The President & CEO Anders Svensson joined the
Company in October2022. Forretention purposes, he

GOVERNANCE 2023

was allocated 17,170 Restricted Share Unit 2017 (RSU)
gross shares, of which 40 percent vested on December

Remuneration

Risk Management

31,2023 with a share delivery of 6,868 gross sharesin

January 2024. The Board of Directors decided to settle
the fullamountin shares and the taxes were paid by the
Presidentand CEO. The remaining 60 percent of the

Financial Review

allocation, whichis 10,302 gross shares, will be vesting on
December 31,2024,

In2023, the total remuneration paid to the President and
CEO amountedto EUR 814,208, and for the Deputy CEO
to EUR 680,557.

Remuneration elements and terms of employment of the President and CEO and Deputy CEO

Base salary

Short-termincentives

Long-termincentives

Proportion of fixed
and variable pay (as
% of total target
remuneration)

Pensions

Shareholding
requirements

Period of notice

Severance pay

Retirement age

Fixed salary with fringe benefits
Monthly salary: EUR 66,666.67

Based on financial performance
Max.100% of annual base salary

Performance Share Plan 2023

RSU Restricted Share Unit 2017 plan

(17,170 gross shares, 40% vesting on 31.12.2023
and 60% on 31.12.2024)

Employee Share Savings Plan 2023

37.6% base salary

18.8% STI*

43.6% LTI*

*target opportunity, long-termincentive includes
only Performance Share Plan

Finnish Statutory pension

Defined contribution plan at 20% of annual salary

Must hold min. 100% of any net shares given

based onreward plans until the value of

shareholding equals annual salary, thereafter,

50 percent of the net shares until the President

and CEO holds shares atleast worth 150 percent

of the annual salary, and membership in the
Konecranes Leadership Team continues

6 months’ notice by the Presidentand CEO and
by the company

Equals to 12 months’ salary and fringe benefits
in case of termination prior to the age of 63, in
addition to the salary for the notice period

63 years

Fixed salary with fringe benefits
Monthly salary: EUR 27,031.10

Based on financial performance
Max. 100% of annual base salary

Performance Share Plans 2021,2022 and 2023

Employee Share Savings Plans 2022 and 2023

37.8% base salary

18.9% STI*

43.2% LTI*

*target opportunity, long-termincentive includes
only Performance Share Plan

Finnish Statutory pension

Defined contribution plan at 1% of salary

Must hold min. 50% of any net shares given based

onreward plans until the value of shareholding

equals annual salary, and membership in the
Konecranes Leadership Team continues

6 months’ notice by the Deputy CEO or 9 months’
notice by the company

Equals to 9 months’ salary and fringe benefits, in
addition to the salary for the notice period

65 years 6 months
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Corporate Governance Statement 2023 Remuneration Risk Management Financial Review
Short-termincentives
2023 Targetlevels STloutcome
Total
Performance performance President
KPI Weight Low (12.5%) Target (50%) Max (100%) outcome outcome and CEO Deputy CEO
Sales Growth (%) 25% 7.3% 1.4% 15.0% 100%
Comparable EBITA (%) 65% 9.5% 10.1% 10.6% 100% 97.3% EUR 778,480 EUR 312,654
ESG (3 separate KPIs)* 10% 12.5% 50% 100% 73%
2022 Targetlevels STloutcome
Total
Performance performance President
KPI Weight Low (12.5%) Target (50%) Max (100%) outcome outcome and CEO Deputy CEO
Ordersreceived (MEUR) 30% 3,130 3,268 3,369 100%
30.0% - EUR 89,114
Comparable EBITA (%) 70% 9.8% 10.3% 10.8% 0%
Long-termincentives
Allocated shares** Awarded shares**
Total
Performance Performance performance  Payment/vesting President President
Plan period KPI Weight outcome outcome schedule and CEO Deputy CEO and CEO Deputy CEO
| th CAGR 40% 0%
PSP 2019 2019-2021 s3SIV ° ° 18% Paidin 2022 - 19,000 . 3,471
comparable EPS 60% 30%
2020 comparable EPS 33.3% 96%
PSP 2020 2021 comparable EPS 33.3% 100% 69% Paidin2023 - 16,000 - 11,061
2022 comparable EPS 33.3% 1%
2021 comparable EPS 33.3% 100%
PSP 2021 2022 comparable EPS 33.3% 1% 70%  Tobepaidin2024 - 16,000 - 1,261
2023 comparable EPS 33.3% 100%
2022 comparable EPS 33.3% 1%
PSP 2022 2023 comparable EPS 33.3% 100% n/a  Tobepaidin2025 - 22,000 - n/a
2024 n/a 33.3% n/a
sales growth CAGR 40% n/a
PSP 2023 2023-2025 SHeS9rOW ° / n/a Tobepaidin2026 55,000 22,000 n/a n/a
comparable EPS 60% n/a

*CO, emissions from own operations, safety, and diversity and inclusion.
** Gross shares, including the reward paid in cash.
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Corporate Governance Statement 2023 Remuneration Risk Management Financial Review

Remuneration of the President and CEO and Deputy CEO in 2023 and 2022
2023 2023 2022 2022 2022
Anders Svensson Teo Ottola Anders Svensson Teo Ottola Rob Smith

Deputy CEO

(Interim CEO, from January Former
President & CEO Deputy CEO President & CEO Tuntil October18,2022) President & CEO
Fixed Salary (Salaries and fringe benefits) 814,208 295,910 162,137 640,003 -
Short-termincentives paid (based on previous year’s performance) - 46,430 - 229,089 659,999
One-time bonus - - - 198,000 -
Value of long-termincentive rewards paid - 338,218 - 98,477 -
Variable Pay 0 384,648 - 525,566 659,999
Total Remuneration paid 814,208 680,557 162,137 1165,569 659,999
Proportion of fixed and variable pay (as % of total target remuneration) 100% /0% 43% /57% 100% /0% 55%/45% 0% /100%
Erimaed ot e incentues duepaymen : :
Gross shares delivered - 11,061 - 3,672 -
Performance share rights allocated (# of share rights) 55,000 60,000 - 54,000 -
Restricted share rights allocated (# of share rights) 17,170 - 17,170 - -
Shareholding in Konecranes Plc (# of shares) 324 51,075 0 45,220 -
Expense of statutory/voluntary pension plans 296,565 60,818 62,487 198,862 -

Proportions of realized remuneration elements of the President and CEO and Deputy CEO in 2023

CEO*

Deputy CEO

0 100 200 300 400 500

600

700 800

900
KkEUR

* As Konecranes President and CEO Anders Svensson started in the company on October 19,

2022, he did not participate in the STl or LTl programs which were paid outin 2023.

GOVERNANCE 2023

[l Base Salary

Bl Short-termincentive

Long-termincentive
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Corporate Governance Statement 2023

Long-term Incentives

Performance Share Plan (PSP)

The aim of Konecranes' Performance Share Plansis to
align the objectives of shareholders and Konecranes’
key employees toincrease the value of the Company, to
commit key employees to the Company and to reward
employees for achieving set targets. The actual grantis
directly linked to Key Performance Indicators supporting
long-term shareholderreturn and applies multi-year
performance period.

All the currently active PSP plans have three-year
performance periods, but the measurement periods vary.
The PSP planslaunchedin 2020, 2021and 2022 have
three separate one-year-long measurement periods
within the three-year performance period. Due to the
uncertainty caused by the COVID-19 pandemicin 2020
and 2021, the warin Ukraine in 2022, as well as the planned
merger announcement made in 2021*, the Board of
Directors decided to apply one-year-long measurement
periodsinstead of three-year-long periods for the Plans
startedin2020,2021and 2022 to enable efficient and
relevant target-setting. Despite the one-year-long
measurement periods of PSP plans 2020, 2021and

2022, remunerationis paid only after the three-year-long
performance period. The PSP 2023 plan, established on
February1,2023, has one measurement period covering
threeyears.

The potential rewards from the PSP plans will be paid
partly in shares and partly in cash. The cash proportion
isintended to cover taxes and tax-related costs arising
from the rewards to the plan participants. Asarule, no
reward will be paid, if the plan participant’s employment
or service ends before the reward payment.

*The planned merger with Cargotec was cancelled in March 2022.

GOVERNANCE 2023

Remuneration

Performance Share Plan

Risk Management

Financial Review

2020 Performance period with one
measurement period
2021 . .
B Performance period with three
2022 * separate measurement periods
2023 * * Share delivery
2025 2026

Performance Share Plan (year) PSP 2020 PSP 2021 PSP 2022 PSP 2023
Performance period 2020-2022 2021-2023 2022-2024 2023-2025
Number of participants ** 145 153 154 157

Comparable EPS for Comparable EPS Comparable EPS Comparable
Measure years 2020,2021and  foryears 2021,2022 foryear2022 Cumulative EPS and

2022 *** and 2023 *** and 2023 *** Sales Growth CAGR %

Performancg sharerights allocated 510,400 544,210 553,410 623,500
(# of sharerights)
Grant date share value, €/Share 22.60 32.20 221 35.74
Total share value, based on the grant date value €11,535,040 €17,523,562 €12,235,895 €22,283,890
Total gross shares delivered 181,331 N/A N/A N/A
Gross shares delivered to CEO & Deputy CEO
Anders Svensson, CEO since October19,2022 0] N/A N/A N/A
Teo Ottola, Deputy CEO (Interim CEO, from
October7,2019 to January 31,2020 and from 11,061 N/A N/A N/A

January 1to October18,2022)

** At the end of December 2023

*** PSP 2020, PSP 2021and PSP 2022 have three separate 1-year measurement periods with separate
targets foreach 1-year period. Measure foryears 2020, 2021,2022 and 2023 was comparable EPS.
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Corporate Governance Statement 2023

2020-2022 Performance Share Plan (paidin 2023)

The 2020-2022 PSP plan had a three-year-long
performance period with three separate one-year-
long measurement periods. The Board of Directors has
annually resolved the criterion and separate targets
foreach measurement period, and the criterion for
allmeasurement periods (2020, 2021and 2022) was
comparable EPS. Items affecting comparability to the
EPSincluded definedrestructuring costs, mergers and
acquisitions related transaction costs and other unusual
items. The target group of the plan for the performance
period 2020-2022 consisted of a maximum of 160 key
employees of the Konecranes Group. The rewards to be
paid on the basis of the performance period correspond
to the value of a maximum total of 600,000 Konecranes
shares, including the proportion to be paidin cash. The
outcome forthe measurement period 2020 was 96
percent, 100 percent for the measurement period 2021
and 11 percent for the measurement period 2022. The
total outcome of the plan was 69 percent.

2021-2023 Performance Share Plan (payable in 2024)
The 2021-2023 PSP plan has a three-year performance
period with three separate one-year-long measurement
periods with separate targets for 2021,2022 and
2023.The Board of Directors has annually resolved the
criterion and targets for each measurement period,
and the criterion for allmeasurement periods (2021,
2022 and 2023) was comparable EPS. Items affecting
comparability to the EPS have included defined
restructuring costs, mergers and acquisitions related
transaction costs and otherunusual items. The target
group of the plan for the performance period 2021-
2023 consists of a maximum of 170 key employees of
the Konecranes Group. The rewards to be paid on the

GOVERNANCE 2023

Remuneration Risk Management

basis of the performance period correspond to the
value of a maximum total of 634,921 Konecranes shares,
including the proportion to be paidin cash. The outcome
forthe measurement period 2021was 100 percent,

the outcome for the measurement period 2022 was 11
percent and the outcome for the measurement period
2023 was 100 percent. The total outcome of the plan
was 70 percent. The payment of the total reward from the
three-year performance period takes place in 2024, if the
plan term conditions are met.

2022-2024 Performance Share Plan (payable in 2025)
The 2022-2024 planhas a three-year-long performance
period with three separate one-year-long measurement
periods and separate targets for 2022,2023 and 2024.
The criterion for the measurement period 2022 and 2023
iscomparable EPS. Items affecting comparability to the
EPSinclude defined restructuring costs, mergers and
acquisitions related deal costs and otherunusual items.
The target group of the plan for the performance period
2022-2024 consists of a maximum of 170 key employees
of the Konecranes Group. The rewards to be paid on

the basis of the performance period correspond to the
value of amaximum total of 600,000 Konecranes shares,
including the proportion to be paidin cash. The outcome
forthe measurement period 2022 was 11 percent and

the outcome for the measurement period 2023 was 100
percent. The payment of the total reward takes placein
2025, if the plan term conditions are met.

2023-2025 Performance Share Plan (payable in 2026)
The 2023-2025 plan has a three-year performance period
from2023t0 2025. The plan has two performance criteria:
the cumulative comparable Earnings per Share (EPS)
forthe financial years 2023-2025 with a 60 percent’s

Financial Review

weighting and the compound annual growthrate (CAGR)
for Sales for the financial years 2023-2025 with a 40
percent’s weighting. Items affecting comparability to
the EPSinclude defined restructuring costs, mergers and
acquisitions related deal costs and other unusual items.
The target group of the Plan consists of a maximum of 170
Konecranes key employees. The rewards to be paid on the
basis of the performance period 2023-2025 correspond
to the value of amaximum total of 700,000 Konecranes
Plc shares. The payment of the potential rewards takes
placein 2026, if plan term conditions are met.

Restricted Share Unit Plan 2017 (RSU)

Inaddition to the Performance Share Plan, Konecranes
has a Restricted Share Unit Plan (RSU) which can be
used forretention purposes under special conditions.
The vesting periods canlast from12 to 36 months. The
prerequisite forreward payment is that a key employee’s
employment or service continues until the end of the
vesting period. The rewards to be allocated on the basis
of the entire plan willamount to a maximum total of
200,000 Konecranes shares, including the proportion
to be paidin cash. The Board of Directors may decide to
settle the fullaward in shares, taxable by the participant.

Currently, thereis only one participantin the RSU 2017
plan: the Konecranes President and CEO Anders
Svenssonwho joined the Company in October2022. He
was allocated 17,170 gross shares, of which 40 percent
vested on December 31,2023, with a share delivery of
6,868 gross sharesin January 2024. The Board of Directors
decidedto settle the fullamountin shares and the taxes
were paid by the President and CEO. The remaining 60
percent of the allocation, whichis 10,302 gross shares, will
be vesting on December 31,2024.
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Corporate Governance Statement 2023 Remuneration Risk Management Financial Review

Employee Share Savings Plan (ESSP)

In 2012, Konecranes launched an Employee Share
Savings Plan for allemployees, including the
Management, exceptin those countries where the plan
could not be offered forlegal or administrative reasons.
The Board had decided to relaunch a new ESSP plan
annually since the start of the program.

Participants can save monthly a sum of up to 5 percent
of their gross salary, which is used to buy Konecranes
shares from the market on behalf of the participants. If
participants are stillin possession of these shares after
an approximate three-year-long holding period, they
willreceive one matching share for every two initially
purchased shares.

This ESSP planis also available for the President and
CEO and Deputy CEO. Both the President and CEO and
the Deputy CEO participate inthe ESSP 2023, whichis
currently on savings period with potential rewards due
in2027.The Deputy CEQO participated also inthe ESSP
2022 plan, whichis currently on holding period with
potential rewards due in2026.

GOVERNANCE 2023

Employee Share Savings Plan

2019
2020
2021
2022
2023
2019
Savingsperiod M Holdingperiod % Delivery of matching shares
Employee Share Savings Plan (year) ESSP 2019 ESSP 2020 ESSP 2021 ESSP 2022 ESSP 2023
Savings period July1,2019- October1,2020- July1,2021-  August1,2022- July1,2023-
9sp June 30,2020 June 30,2021 June 30,2022 June 30,2023 June 30,2024
Number of participants * 1,708 1,918 2,022 2,206 2,466
. 40,913
Number of shares acquired 142,054 82,330 147,601 132,724 "
(Ongoing)
DeIivereq orexpiected matching shares 71.027 41165 73.801 66.362 20,457
to be delivered (Ongoing)
Share price by delivery date or by the end of
December 2023 (fornon-vested plans), 32.72 40.78 40.78 40.78 40.78
€/share
Value of the delivered or expected € 834,216
matching shares ** €2,324,003 €1,678,709 €3,009,584 €2,706,242 (Ongoing)

* At the end of December2023
** Share value by delivery date or by the end of December 2023 (for non-vested plans)
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This Remuneration Policy presents the principles and
governance for the remuneration of the Board of Directors
(Board), the Presidentand CEO (CEO) and the Deputy
CEO at Konecranes Plc (Konecranes).

The shareholders’ feedback has been considered when
updating the Policy since the first version presentedto the
Annual General MeetinginMarch 2020.

Interms of content, the changes compared to the previous
Remuneration Policy were kept minimal, but the text has
been edited toincrease clarity. The possibility to use Board
meeting fees has beenadded to the policy as the meeting
feeswereintroduced as part of Board remuneration since
the AGM 2022. Furthermore, a cap for the Performance
Share Plan award payments has beenintroduced in this
version. Inaddition, details of the Restricted Share Unit
Planwere added and the graphs for the remuneration
governance and the remuneration scenarios were
enhanced.

The Policy has been approved by the Board of Konecranes
andis subject to advisory vote by the Annual General
Meeting (AGM)inMarch2024.

Purpose

The ability to attract, retain and drive performance of both
employees and management s vital for Konecranes’
competitiveness, long-term financial success, and positive
development of the shareholdervalue. The Konecranes
remunerationis designed to support and secure the
achievement of these objectives.

The Konecranes remuneration principles guide

the remuneration of the governing bodies:

o Remunerationislinked to performance and
achievements to promote high performance and
commitment to strategy and business targets.

« Remunerationreflects the requirements of the position,
needed skills, knowledge, and experience.

« Remuneration governance and processes ensure equal
andfairtreatment along with pay equity.

The process of determining andreviewing the
remuneration forthe CEO and Deputy CEO aligns with that
of the employees, with adjustments made based on the
distinctroles and responsibilities of the CEO and Deputy
CEO, whichimpact the remunerationlevels.

Scope

The Konecranes Remuneration Policy covers the principles
and governance of the remuneration for the Board as well
asforthe CEO and the Deputy CEO.



Remuneration governance

AllKonecranes remunerationrelated decisions are

made by the 'one above’ principle. In otherwords, the
remuneration of an employee must always be approved
by the manager’'s manager. Any risks of conflict of interest
are mitigated by separated roles and responsibilities within
the remuneration governance.

Governance of Board remuneration

The Shareholders’ Nomination Board prepares proposals
to the Annual General Meeting, and, if necessary, to an
Extraordinary General Meeting, for the election and
remuneration of the Board members.

The Annual General Meeting decides on the remuneration
of the Board and the Board’s Committees annually.

Governance of CEO and Deputy CEO remuneration

The Human Resources Committee (HR Committee)
reviews annually the CEO’s and Deputy CEO’s
performance and prepares the proposal for the CEOQ’s and
Deputy CEQ’s total remuneration. To support the proposal
preparation, external remuneration benchmarks of peer
companiesin similar globalindustry are used.

REMUNERATION POLICY 2024

Furthermore, the HR Committee reviews short-term
andlong-termincentive plans and assesses whether
they provide an appropriate balance of risk and reward,
and they are aligned with the company’s strategy,
expected performance, shareholdervalue, and market
practices. They also oversee compliance with share
ownership guidelines.

The HR Committee prepares proposals to the Board
onthe approval of short-term andlong-termincentive
targets, achievements and payable awards, and long-term
incentive grants forthe CEO, Deputy CEO, and the
Leadership Team. Based onthe HR Committee’s proposal,
the Board decides about the total remuneration elements
forthe CEO and Deputy CEQ, such as the base salary

and pensions, along with the targets, maximum earning
opportunities and payable awards inthe short-term and
long-termincentive plans.

Relevant policies will be reviewed periodically by the
HR Committee and adjustments will be proposed to
the Board.




Governance of share-based remuneration

The Annual General Meeting decides on granting the Board
authorizationto purchase, issue and transfer shares for
remuneration purposes.

Governance of remuneration policy

Any new policy or major changes inthe Remuneration
Policy will be prepared by the HR Committee and will be
approved by the Board prior to the presentation at the
Annual General Meeting. The Remuneration Policy will be
presented to the Annual General Meeting for the advisory
vote every 4 years at minimum.

REMUNERATION POLICY 2024

SHAREHOLDERS’

NOMINATION BOARD

Prepares remuneration proposals
forthe Board of Directors

HUMAN RESOURCES COMMITTEE

« Preparesremuneration
proposals forthe President and
CEO andthe Leadership Team,
including Deputy CEO

« Preparesproposalson
short-termandlong-term
incentive plans

« Reviews andupdatesthe
remuneration policy

ANNUAL GENERAL MEETING

« Decidesonremuneration forthe Board of
Directors and Board’s Committees

« Grantsthe Board authorization to purchase, issue
and transfer shares forremuneration purposes

« Makesan advisoryresolutiononthe
remuneration policy

BOARD OF DIRECTORS
« Decides onthe remuneration for the President
and CEQO, and the Leadership Teamn members,

including Deputy CEO

» Approves Konecranes short-term and long-term
incentive plans

» Approvesthe remuneration policy

2 N2

LEADERSHIP TEAM
INCLUDING DEPUTY
CEO

PRESIDENT
AND CEO



Remuneration of the Board of Directors

The Konecranes Shareholders’ Nomination Board aims

to ensure that the Board shall have sufficient expertise,
knowledge of and competenceinthe Company'’s field

of business, technology, andindustry. Collectively,

the Board should have experience in different markets and
geographies andimportant topics like digitalization and
corporate responsibility.

To support this goal, the Konecranes Board remuneration
isto be competitive to attractinternational professionals
representing a diverse and relevant mix of skills and
experience and to provide fees which account for
relevant market practices and the time commitment and
responsibilities of theroles.

The Board remunerationis not linked to the Konecranes’
company performance and therefore the remuneration
consists of fixed remuneration elements such as Annual
Fee, Meeting and Committee Attendance Fee. To align
the interests with the shareholders, a portion of the Annual
Fee canbe paidinshares. Any Meeting or Committee
Attendance Fees are paidin cash. Furthermore, travel
expenses will be reimbursed.

The Annual General Meeting resolves annually on the

remuneration to be paid to the members of the Board for
one term of office atatime.

REMUNERATION POLICY 2024

ANNUAL FEE

Purpose

Aligntheinterests of directors with those of shareholders
through payment of the Board remunerationin the form of
shares and cash.

Operation

« Annualfees are paid partly in Konecranes shares and partly in
cash. The cash portion of the remuneration is meant to cover
withholding tax.

« If paymentsinshares cannot be carried out due to reasons
related to either the Company ora Board member, annual
remuneration will be paid entirely in cash.

« Annualfees may vary based on position, workload, and
responsibility, therefore the fees for the Chairand the Vice
Chaircan be higherthanfortherest of the Board.

MEETING AND COMMITTEE ATTENDANCE FEE

Purpose
To provide acomplementary fee to reflect any additional time
commitment or duties.

Operation

« EachBoardandBoard Committee membermay receive
an attendance fee per Board and Committee meeting
attended.

« Attendance fees are paidincash.

« Feesmay varybased on position, workload, and
responsibility.

TRAVEL REIMBURSEMENT

Board members will be reimbursed for necessary travel against
thereceipt according to the Konecranes travel policy.

OTHERTERMS
e — |

The members of the Board do not participate in Konecranes’
incentive schemes and do not receive performance-based
remuneration; nor do they have a pension scheme arranged

by Konecranes.

The Board members will not receive any other financial benefits
fortheir Board or Committee membership in addition to

the fees.

Annualreview of the Board’ fees by the Shareholders’
Nomination Boardis conducted against relevant Finnish and
international industrial companies. The Nomination Board

may propose additional elements of Board remuneration to
the AGM, to take into account evolving market practices or
extraordinary corporate arrangements.

The fees are proposed to be set at alevel thatis market aligned
andreflects qualifications and competencesrequiredin

view of Konecranes' size, internationality and complexity, the
responsibilities and time commitment the Board members are
expectedtodischarge for their obligations as Board members.
Incase the term of the office of a Board member ends before
the closing of the next Annual General meeting, he or sheiis
entitled to the prorated amount of the annual remuneration
calculated based onthe actual term of the office.

o



Fixed remuneration

¢ The CEO and Deputy CEO willnormally participatein
the statutory pension scheme of the relevant country.
In addition, Konecranes may provide supplementary
contribution-based pension benefits to the CEO and
Deputy CEO (Defined Contribution Plan). The retirement
age willbe defined according to applicable country
legislation ormay be definedinthe service contract.

Remu neration BASE SALARY
of the CEOand eSO
Deputy CEO

andthe business, the performance and contribution as well as
external market trends.

Operation Variable remuneration
« Thebase salary of the Konecranes CEO and Deputy CEO

reflects the performance andindividual job responsibilities,
experience, skills, and knowledge.

SHORTTERM INCENTIVES

Remuneration components

The remuneration of the Konecranes CEO and
Deputy CEO consists of a fixed remuneration
of base salary, fringe benefits and pension and
avariable remuneration with short-term and
long-termincentives.

The purpose of the remuneration of the CEO

and Deputy CEQ is to provide a competitive
compensationandreward on both Konecranes’
short-termandlong-term performance. The
shareholding requirements tied to the share-based
incentive plans support the alignment of corporate
andpersonaltargets. Together all these remuneration
components will positively serve the long-term
interests of the company and its shareholders.

REMUNERATION POLICY 2024

« The Konecranes Annual Salary Review applies also to the
CEO and Deputy CEO andis completed by the Board after
the evaluation and proposal by the HR Committee. Industry
benchmarks, market trends and average salary increasesin
Konecranes are considered whenreviewing the salary.

FRINGE BENEFITS AND PENSION

Purpose
To provide fringe benefits and pensioninline with the
company’s practicesinthe prevailing market.

Operation

» The CEO’s and Deputy CEO’s fringe benefits will mostly
follow employment country practices for CEOs and similar
job level executives.

o Thefringe benefits provided to the CEO and Deputy CEO
may include acompany carand a phone benefit. Also,
ahousing benefit or other benefits might be offered if
considered appropriate.

Purpose

To provide a performance-based remuneration tied to the
achievement of key business and financial targetsinthe
short-term.

Operation

« Konecranes short-termincentives are designed to support
the Company’s financial success and the commitment
to achieve set targets on a semi-annual orannual basis,
dependingontheyear.

« The short-termincentive criteria may vary but are usually
based onthe Konecranes Group's key performance
areas. Typical performance indicators may be financial,
operational, or strategic.

« Theannualincentiveis based onthe comparison of
financial performance of the Company against the set
targets. The actual award payout amountis based on the
HR Committee’s evaluation and proposal and approved
by the Board.

o The maximum achievementis capped at 100% of
the annual base salary.



LONG-TERMINCENTIVES

Purpose

To alignthe objectives of shareholders and Konecranes’ key
employees toincrease the value of the Company, to commit
key employees to the Company and to reward for achieving

Restricted Share Plan (RSU)

Forretention purposes, a Restricted Share Unit Plan (RSU)
canbe usedunder special conditions. The vesting periods
canlastfrom12to 36 months. The prerequisite for reward
paymentis a continued employment or service until the end

settargetsinthelong-term.

Operation
Performance Share Plan (PSP)

Forkey employees, Konecranes provides a Performance
Share Plan. After each Performance Share Plan period,

the plan participants may earn share rewards for achieving
settargets.

Amaximum gross reward innumber of sharesis defined at
the launch of the Performance Share Plan period and at the
grant foreach plan participant individually.

The criteria of the Performance Share Plan are setand
approved by the Board and are based on the Konecranes
Key Performance Indicators supporting long-term
shareholderreturn. If a threshold level for the criteriais not
met, rewards willnot be awarded.

Acap for Performance Share Plan awards payments applied
at the time of the vestingis 300 % of the average base salary
overthe performance period and applicable for the new
upcoming programs since the AGMin March 2024.

Employee Share Savings Plan (ESSP)

Forallemployees, Konecranes offers an Employee Share
Savings Plan, exceptinthose countries where the plan

could not be offered forlegal oradministrative reasons.

The participants save a monthly sum of up to 5 percent of their
gross salary, whichis used to buy Konecranes shares from
the market on behalf of the participants. If the participants
are stillin possession of these shares after an approximate
three-year holding period, they willreceive matching shares.

REMUNERATION POLICY 2024

of the vesting period.

Konecraneslong-termincentive plans enforce ownership
requirements that restrict certain participants, including the
CEO and Deputy CEO, from selling theirreward shares.

OTHER TERMS AND CONDITIONS

« Theservice contract of the CEO and Deputy CEO defines the
length of the notice period, the salary for the notice period and
the entitlement to severance pay. These details are disclosed
inthe annual Remunerationreport and on Konecranes website.

« Malus and clawback provisions are applicable to the CEO and
Deputy CEO inrelation to all variable pay programs.

Remuneration scenarios

The below illustration shows the remuneration scenarios for
the CEO excluding supplementary pensions. Each scenario
describesrelative portions of remuneration elements as % of
annual base salary. Similar scenarios apply to the Deputy CEO.

When notreaching the variable pay threshold, there will

be no short-term and long-termincentive payments

and the remuneration consists of the fixed salary only,

i.e., base salary and fringe benefits. The minimum level of
variable remunerationis paid when the minimum level of
KPIsisreached. The possible maximum scenario requires
exceptional performance and overachievement of all targets
definedinthe short-termand long-termincentive plan.

REMUNERATION SCENARIOS
Remuneration elements, % of annual base salary
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Temporary deviations & discretionary mandates

To secure the long-terminterests of the company,

the remuneration policy may be deviated from temporarily

in exceptional circumstances. These circumstances may

include situations like:

« significant corporate arrangements (for example
merger, takeover, demerger, acquisition, or other
reorganization)

« material change in the financial position
orbusiness strategy

« CEOandDeputy CEO recruitment

« taxationorotherregulatory changes, or

» otherextraordinary events

Should a deviation need to take place, the Board will
approve it uponthe proposal of the HR Committee.

Any deviation willbe reportedin the annual remuneration
report. Should a deviationbe neededregarding the
remuneration of the Board, the Annual General Meeting or
Extraordinary General Meeting willapprove it.

As allterms and conditionsinrecruitinga CEO or

Deputy CEO cannot be anticipated, the Board keeps
the discretion to offer additional allowances as typically
providedinthe country of residence and inthose
circumstances. Additional elements that may be used to

REMUNERATION POLICY 2024

secure a successful recruitment and commitment are, for
instance, participationin on-going short-termincentive
plans andlong-term share-basedincentive plans or other
equity vehicles. Those elements will be described onthe
Konecranes webpages andin the remunerationreport.

The remuneration policy willbe reworked in case a deviation
isnot considered as temporary. The HR committee will
propose the revised remuneration policy to the Board
forapproval and it will be discussed during the upcoming
Annual General Meeting.

Discretionary mandates
The Board has discretionary mandates regarding
the short-term andlong-termincentive plans.

The Board retains the flexibility to adjust plan details

in case of events which cause the conditions tobe no
longer appropriate, e.g.,in case of achangein control.
The HR Committee retains the flexibility to define the
relevant KPIs for the short-term and long-termincentive
plans on anannual basis based on the strategic direction
of the Konecranes group and propose those to the
Boardforapproval.

The Board has the right to cancel any short-term and
long-termincentive reward, fully or partly, if the Group’s
financial statements must be amended and those
amendments affect the amount of the reward orif the
incentive plan’s performance criteria and performance
requirement have been manipulated. The cancellation of
theincentive reward may take place also in case of any
action against the businessinterest of the Company or
against criminal oremployment relatedlaw or against the
ethical guidance of the Company or any other unethical
action. The Board has also the right to postpone the
payment of the incentive rewards.

Any deviations will be explainedin the annual
remunerationreport.
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KONECGRANES rétes™

Aktiedgarnas nomineringsrads forslag till
styrelsemedlemmarnas arvoden

Aktiedgarnas nomineringsrad foreslar for den ordinarie bolagsstamman att styrelsens
arsarvoden och kommittémaotenas och styrelsemdtenas motesarvoden forblir oférandrade.
Aktiedgarnas nomineringsrad foreslar att till styrelsemedlemmarna, med undantag for
personalrepresentantenistyrelsen, betalas arsarvoden enligt féljande: styrelseordférandes
arsarvode ar150 000 euro, styrelsens viceordférandes arsarvode ar100 000 euro, ifall
styrelsenvéljer enviceordférande, och annan styrelsemedlems arsarvode ar70 000 euro. Om
en styrelsemedlems mandatperiod utgar fére utgangen av 2025 ars ordinarie bolagsstamma,
arhan eller hon berattigad tillen proportionell andel av arsarvodet berédknad pa basis av hans
ellerhennes verkliga mandatperiod.

Aktiedgarnas nomineringsrad foreslaratt 40 procent av arsarvodet utbetalas i Konecranes
aktier somfoérvéarvas till féorman for styrelsemedlemmarna fran marknaden till ett pris som
faststallsi offentlighandel pa Helsingforsbérsen. Forvarvet av aktier genomfors i fyralika stora
rater, ochvarje rat skall férvéarvas inom tva veckor fran och med dagen efter respektive
publicering av Bolagets delarsrapporter och bokslutsbulletin for ar 2024. Bolaget betalar
transaktionskostnaderna och éverlatelseskattenisamband med forvarv av aktier som anvands
tillutbetalningen av arvodet. Skulle det inte vara mojligt att utbetala arvodet i aktier pa grund av
rattsliga ellerandra forfattningsmassiga begransningar eller ett annat av Bolaget eller av
styrelsemedlem beroende skal, betalas arvodetipengar.

Aktiedgarnas nomineringsrad foreslar, att styrelsemedlemmarna ar berattigade till ett
motesarvode pa 1000 euro forvarje styrelsemote som de deltar pa. Foérmétenikommittéer av
styrelsen erhéller ordféranden for styrelsens revisionskommitté 5 000 euro i mbtesarvode och
ordféranden for personalkommittén 3 000 euroi mdtesarvode, medan évriga
kommittémedlemmar erhaller 1500 euro i mdtesarvode for varje styrelsekommittémote de
deltar pa. Inget motesarvode utbetalas for beslut som fattas skriftligt utan mote.

Inga arvoden utbetalas till styrelsemedlemmar som ar anstéllda av Bolaget, i enlighet med
avtalet om personalrepresentation mellan Konecranes och dess arbetstagare.

Resekostnader for alla styrelsemedlemmar, inklusive personalrepresentantenistyrelsen,
ersatts mot kvitto.

1/
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KONECGRANES rétes™

Aktiedgarnas nomineringsrads forslag till
styrelsesammansattning

Aktiedgarnas nomineringsrad foreslar for den ordinarie bolagsstamman att antalet
medlemmariBolagets styrelse faststalls till atta (8). Skulle emellertid nagon av de kandidater
som foreslagits av aktiedgarnas nomineringsrad dra tillbaka sin kandidatur fére den ordinarie
bolagsstdmman, ska det féreslagna antalet styrelsemedlemmar automatiskt minskasi
motsvarande man.

Aktiedgarnas nomineringsrad foreslar att de nuvarande styrelsemedlemmarna Pauli Anttila,
PasiLaine, Ulf Liljedahl, Gun Nilsson, Sami Piittisjarvi, och Paivi Rekonen atervaljs foren
mandatperiod som utgar vid utgangen av 2025 ars ordinarie bolagsstdmma, samt att Thomas
Schulz och Birgit Seeger valjs till nya styrelsemedlemmar fér samma mandatperiod. Niko
Mokkila, Helene Svahn och Christoph Vitzthum starinte till forfogande fér omval.

Aktiedgarnas nomineringsrad foreslar att Pasi Laine valjs till styrelseordférande.

De nuvarande styrelsemedlemmarnas meritférteckningar, bilder och en utvardering av deras
oberoende presenteras pa Bolagets internetsidor pa adressen
investors.konecranes.com/board-directors, och de féreslagna nya kandidaternas
meritférteckningar, bilder och en utvardering av deras oberoende kommer att vara
tillgadngliga pa bolagetsinternetsidor pé adressen investors.konecranes.com/sv/agm-2024
senast fran och med 28.2.2024. Pa basis av aktiedgarnas nomineringsrads utvardering anses
de féreslagna kandidaterna vara oberoende av Konecranes och Konecranes betydande
aktiedgare, med undantag av Pauli Anttila som anses vara oberoende av Konecranes meninte
oberoende av dess betydande aktiedgare Solidium, samt Sami Piittisjarvisominte anses vara
oberoende av Konecranes men som anses vara oberoende av dess betydande aktiedgare.

Sami Piittisjarvi foreslas véljas bland kandidater som Konecranes arbetstagare framlagt, i
enlighet med avtalet om personalrepresentation mellan Konecranes och dess arbetstagare.

Nar det gallerurvalsforfarandet for styrelsemedlemmarna rekommenderar aktiedgarnas
nomineringsrad att aktiedgarna pa bolagsstdmman tar stallning till forslaget som en helhet.
Aktiedgarnas nomineringsrad har som uppgift att se till att den féreslagna styrelsen som
helhet, utdver de enskilda kandidaternas kvalifikationer, har den basta mojliga kompetensen
och erfarenheten med tanke pa Bolaget, samt att styrelsens sammanséattning ocksa uppfyller
de &vriga kraveniden finska koden férbolagsstyrning fér bérsbolag.

1/
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KONECGRANES rétes™

Styrelsens forslag till revisorns arvode

Parekommendation av styrelsens revisionskommitté foreslar styrelsen for
den ordinarie bolagsstamman att revisorns arvode betalas enligt av
Bolaget godkand faktura.

Revisorn skulle &ven betalas arvode fér tjanster med anknytning till
granskning av hallbarhetsrapportering enligt av Bolaget godkand faktura.

1/
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KONECGRANES rétes™

Styrelsens forslag till val av revisor

Parekommendation av styrelsens revisionskommitté foreslar styrelsen for
den ordinarie bolagsstamman att Ernst & Young Ab omvaljs som revisor for
enmandatperiod som upphorvid utgangen av den ordinarie
bolagsstéamma som féljer efter valet. Ernst & Young Ab har meddelat
Bolaget att CGR Toni Halonen skulle fungera som huvudansvarig revisor.

Om Ernst & Young Oy valjs till Bolagets revisor, skulle Ernst & Young Oy dven
fungera som granskare av Bolagets hallbarhetsrapporteringunderen
mandatperiod som upphdrvid utgangen av Bolagets ndsta ordinarie
bolagsstamma.

1/
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KONECGRANES rétes™

Styrelsens forslag till andring av bolagsordningens
sprak ochregistrerade firma

Som publicerats 15.6.2023, har Bolaget uppdaterar sininformations-
givningspolicy och har fran och med den1.1.2024 avstatt fran svenska som
rapporteringssprak. Med detta beslut har Konecranes syftat till att
sakerstélla att Bolagets finansiella rapportering samt publicering av
bérsmeddelanden ar snabbt och effektivt. Dessutom har anvandningen av
svensksprakigt material varit 1ag.

Styrelsen foreslar att den ordinarie bolagsstamman skulle besluta att andra
spraket for Bolagets bolagsordning och att andra bolagets firma enligt
féljande:

- Spraket for Bolagets registrerade bolagsordning foreslas
andras fran svenska till finska;

- Bolagets firma foreslas dndras till sin finsksprakiga form
Konecranes Oyj;

- Bolagets fér narvarande registrerade firma Konecranes Abp
foreslas antas som Bolagets svensksprakiga parallellfirma.

Efter andringen skulle 18ibolagsordningenlyda enligt féljande:
"1§Bolagets firma ochhemort
Bolagets firma ar Konecranes Oyj.

Bolagets firma pa svenska ar Konecranes Abp och pa engelska
KonecranesPlc.

Bolagets hemort arHyvinge."

Den etablerade finsksprakiga versionen av bolagsordningen som foreslas
antas av den ordinarie bolagsstamman, inklusive den féreslagna dndringen
av bolagets firma och parallellfirma, finns tillganglig i sin helhet pa Bolagets
webbplatsinvestors.konecranes.com/sv/agm-2024 tillsammans med
engelsk- och svensksprakiga 6versattningar av bolagsordningen.

1/
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Foreslagna andringar till Konecranes Abp:s bolagsordning

18 Bolagets firma och hemort
Bolagets firma ar Konecranes AbpQOyi.

Bolagets firma pa finska-svenska ar Konecranes OyjAbp och pa engelska Konecranes Plc.
Bolagets hemort arHyvinge.

2 § Foremalet for bolagets verksamhet

Foremalet for bolagets verksamhet ar att bedriva kop, forsaljning, import, export, planering, tillverkning,
reparation, uthyrning ochleasing av utrustning fér materialhantering, samt att erbjuda konsult-,
forsknings-, produktutvecklings- och marknadsféringstjanster. Foremalet for bolagets verksamhet &ar
ocksa att idka fabriksunderhall och underhallstjanster. For sitt &Andamal kan bolaget &ga och hyra
fastigheter samt agavardepapper ochidkahandel med vardepapper och fastigheter. Verksamheten
kanidkas direktibolaget,idotter- ochintressebolag ochisamféretag. Bolaget kan som moderbolag
handha koncernens férvaltning, finansiering, marknadsféring och évriga férkoncernen gemensamma
uppgiftersamt att dga ochlicensieraimmaterialrattigheter.

38§Vardeandelssystemet
Bolagets aktier hér till vardeandelssystemet.

4 § Styrelsen och mandattid
Bolaget haren styrelse som bestarav minst fem (5) och hégst tio (10) ordinarie medlemmar.

Mandattiden for styrelsemedlemmar utgar vid slutet av den ordinarie bolagsstdmman som foljer
narmast eftervalet.

Verkstallande direktéren kan vara styrelsemedlem men kaninte valjas till styrelsens ordférande.
5 §Verkstallande direktér och dennes stéllféretradare
Bolaget harenverkstallande direktérsom valjs av styrelsen. Styrelsen kan valja en stallféretradare for

verkstallande direktoren ochvice verkstallande direktorer.

6 §Foretradande av bolaget
Bolaget foretrads av styrelsenidess helhet eller av verkstallande direktoren.

Styrelsen besluter om givande av prokura, sa att prokuristen tillsammans med en annan prokurist har ratt
attféretradabolaget.

7 § Rékenskapsperiod
Bolagetsrakenskapsperiod boérjarden1januari och slutarden 31december.

8 §Revisor

Bolaget har minst en (1) ordinarie CGR-revisor och en (1) revisorssuppleant, eller alternativt minst en (1)
revisionssammanslutning vars huvudansvariga revisor skall vara CGR-revisor.
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Revisorerna valjs till sin uppgift féren mandatperiod som upphorvid slutet av den ordinarie
bolagsstamma som féljer ndrmast eftervalet.

9 §Kallelse till bolagsstamma

Styrelsen skall utfardakallelse till bolagsstamman genom att publicera kallelsen pa bolagets
internetsidorellerien eller flere av styrelsen utsedda rikstidningar eller genom att sanda skriftlig kallelse
till aktiedgarna per post tidigast tre (3) manader fére denikallelsen ndmnda sista anmalningsdagen och
senast tre (3) veckor fére bolagsstamman. Kallelsen skall dock utfardas senast nio (9) dagar fére
bolagsstéammans avstamningsdag.

Aktiedgare bor for att fa deltagaibolagsstdmma anmala sig till bolaget pa det satt ochinom den tid som
angesikallelsen. Den sista anmalningsdagen, som kan vara tidigast tio (10) dagar fére denifrdgavarande
bolagsstamman, farinte vara l6rdag, sondag eller annan helgdag.

Bolagsstamma kan férutom pé bolagets hemort dven hallas i Helsingfors, Esbo eller Vanda.

10 § Ordinarie bolagsstamma

Ordinarie bolagsstamma skall hallas arligen pa den av styrelsen faststéllda dageninom sex (6) manader
efterutgangen av rakenskapsperioden.

Vid ordinarie bolagsstédmma skall féredras:

1. bokslutet samt koncernbokslutet;

2.revisionsberattelsen;

beslutas:

3.om faststéallande av bokslutet och koncernbokslutet;

4. omanvandningen av denvinst eller annat fritt kapital som balansréakningen utvisar;

5.ombeviljande av ansvarsfrihet for styrelsemedlemmarna och verkstallande direktoren;

6. om styrelsemedlemmarnas arvode och grunderna fér ersattning av deras resekostnader;

7.omfaststallande avrevisorernas arvode;

8.om faststallande av antalet styrelsemedlemmar och vid behov deras mandattid samt vid behov
antaletrevisorer;

véljas:
9. styrelsemedlemmarna;
10. revisorn eller revisorerna och eventuell revisorssuppleant;

behandlas:
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11. dvrigaikallelsen upptagna arenden.

118 Tvistldsning

Tvistermellan bolaget, aktiedgare, styrelsen eller dess medlem, verkstallande direktéren och/eller
revisor skall slutgiltigt avgdrasi skiljeférfarande enligt Centralhandelskammarens skiliedomsregler.
Skiljeférfarandets sate skall vara Helsingfors, Finland. Skilieférfarande skall hallas pa finska eller svenska
ifall en part inte yrkar pa att skiljeforfarande skall hallas pa engelska.
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Konecranes Oyj:nyhtidjarjestys

18 Yhtidn toiminimija kotipaikka
Yhtién toiminimi on Konecranes Oyj;.

Yhtién toiminimi ruotsiksi on Konecranes Abp ja englanniksi Konecranes Plc.
Yhtién kotipaikka on Hyvinkaa.

28Yhtidn toimiala

Yhtidn toimialaan kuuluu materiaalinkasittelylaitteiston ostaminen, myyminen, maahantuonti,
maastavienti, suunnittelu, valmistus, korjaaminen, vuokralle antaminen ja leasing seka konsultti-,
tutkimus-, tuotekehittely- ja markkinointipalvelujen tarjoaminen. Yhtidn toimialaan kuuluu myos
harjoittaa tehdashuoltoa ja toimittaa kunnossapitopalveluita. Naihin tarkoituksiin yhtié voi omistaa ja
vuokrata kiinteistdja seka omistaa arvopapereitaja harjoittaa arvopaperikauppaa seka
kiinteistdkauppaa. Toimintaa voidaan harjoittaa yhtidssa suoraan, tytar- ja osakkuusyhtidssa seka
yhteisyrityksissa. Yhtid voi emoyhtidna hoitaa konsernin hallintoa, rahoitusta, markkinointia ja muita
konsernin yhteisia toimintoja seka omistaa immateriaalioikeuksia ja myontaa naihin lisensseja.

38 Arvo-osuusjarjestelma
Yhtion osakkeet kuuluvat arvo-osuusjarjestelmaan.

4 § Hallituksen kokoonpano ja toimikausi
Yhti6lla on hallitus, joka koostuu vahintaan viidesta (5) ja enintddn kymmenesta (10) varsinaisesta
jasenesta.

Hallituksenjasenten toimikausi paattyy ensimmaisen vaalia seuraavan varsinaisen yhtikokouksen
paattyessa.

Toimitusjohtaja voiolla hallituksen jasen, mutta hanta eivoida valita hallituksen puheenjohtajaksi.
5§ Toimitusjohtajaja toimitusjohtajan sijainen
Yhti6lla on toimitusjohtaja, jonka valitsee hallitus. Yhtio voi valita toimitusjohtajalle sijaisen ja

varatoimitusjohtajia.

6 8Yhtidn edustaminen
Yhti6ta edustaa hallitus kokonaisuudessaan tai toimitusjohtaja.

Prokuroiden antamisesta paattaa hallitus siten, etta prokuristilla on oikeus edustaa yhtiéta yhdessa
toisen prokuristin kanssa.

7 8 Tilikausi
Yhtidn tilikausi alkaa 1. tammikuuta ja paattyy 31. joulukuuta.

8 §Tilintarkastaja

Yhtiolla onvahintaan yksi (1) varsinainen KHT-tilintarkastaja ja yksi (1) varatilintarkastaja, tai
vaihtoehtoisestivahintaan yksi (1) tilintarkastusyhteisd, jonka paavastuullisena tilintarkastajana toimii
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KHT-tilintarkastaja. Tilintarkastajat valitaan tehtavaansa toimikaudeksi, joka paattyy valintaa seuraavan
varsinaisen yhtiokokouksen paattyessa.

9 8 Yhtidkokouskutsu

Hallituksen on toimitettava kutsu yhtiokokoukseen julkaisemalla kutsu yhtién verkkosivuilla tai yhdessa
taiuseammassa hallituksen valitsemassa valtakunnallisessa lehdessa tai postittamalla kirjallinen kutsu
osakkeenomistajille aikaisintaan kolme (3) kuukautta ennen kutsussa mainittua vimeista
iimoittautumispaivaa ja vimeistaan kolme (3) vilkkkoa ennen yhtibkokousta. Kutsu on kuitenkin
toimitettava viimeistaan yhdeksan (9) paivaa ennen yhtiokokouksen tasmaytyspaivaa.

Saadakseen osallistua yhtiokokoukseen on osakkeenomistajanilmoittauduttava yhtidlle silla tavalla ja
siind maaraajassa kuin kutsussa ilmoitetaan.

Viimeinenilmoittautumispaiva, joka voi olla aikaisintaan kymmenen (10) paivaa ennen kyseista
yhtidkokousta, ei saa ollalauantai, sunnuntai tai muu pyhapaiva.

Yhtidkokous voidaan pitaa paitsi yhtidon kotipaikassa my&s Helsingissa, Espoossa tai Vantaalla.

10 § Varsinainen yhtidkokous

Varsinainen yhtidkokous pidetaan vuosittain hallituksen vahvistamana paivana kuudessa (6)
kuukaudessa tilikauden paattymisesta.

Varsinaisessa yhtiokokouksessa esitetaan:

1. tilinpaatdsja konsernitilinpaatos;

2. tilintarkastuskertomus;

paatetaan:

3. tilinpaatodksenja konsernitilinpaatoksen vahvistamisesta;

4.taseen mukaisen voiton tai muun vapaan oman paaoman kayttamisesta;

5. vastuuvapauden myontamisesta hallituksen jasenille ja toimitusjohtajalle;

6. hallituksen jdsenten palkkiosta ja heidan matkakustannustensa korvaamisen perusteista;

7. tilintarkastajien palkkion vahvistamisesta;

8. hallituksenjasentenlukumaaran ja tarvittaessa heidan toimikautensa samoin kuin tarvittaessa
tilintarkastajien lukumaaran vahvistamisesta;

valitaan:
9. hallituksenjasenet;
10. tilintarkastaja tai tilintarkastajat seka mahdollinen varatilintarkastaja;

kasitelldan:
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11. muut kutsussa esiin tuodut asiat.

11 § Riitojen ratkaiseminen

Yhtién, osakkeenomistajien, hallituksen tai sen jdsenen, toimitusjohtajan ja/tai tilintarkastajan valiset
riidat ratkaistaan lopullisestivalimiesmenettelyssa Keskuskauppakamarin valimiesmenettelysdantdjen
mukaisesti. Valimiesmenettelyn paikka on Helsinki, Suomi. Valimiesmenettely kdydaan suomeksi tai
ruotsiksi, ellei joku osapuolista vaadivalimiesmenettelyn kdymista englanniksi.
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Styrelsens forslag tillbemyndigande av styrelsen att
besluta omférvarv avoch/ellerom mottagande som
pant av Bolagets egna aktier

Styrelsen foreslarforden ordinarie bolagsstdmman att styrelsen
bemyndigas att besluta om férvarv av Bolagets egna aktier och/ellerom
mottagande av Bolagets egna aktier som pant pa foljande villkor.

Antalet egna aktier som kan férvarvas och/eller mottas som pant kan uppga
tilltotalthégst 7500 000 aktier, vilket motsvararungefar 9,5 procent av
samtliga aktieriBolaget. Det sammanlagda antalet egna aktier som
innehas och/eller halls som pant av Bolaget och dess dottersamfund kan
dockvid varje tidpunkt uppga tillhégst 10 procent av samtliga aktier
Bolaget. Egna aktier kan med stdd av bemyndigandet férvarvas endast
med Bolagets fria egna kapital.

Egna aktier kan forvarvas till det pris som faststélls i offentlig handel pa
dagenforforvarvet elleridvrigt till ett pris som faststalls pa marknaden.

Styrelsen beslutar om hur egna aktier férvarvas och/ellermottas som pant.
Vid férvarv av egna aktier kan bland annat derivatinstrument anvandas.
Egna aktier kan forvarvasiannat férhallande an aktiedgarnas aktieinnehav
(riktat forvarv).

Egna aktierkan férvarvas och/eller mottas som pantisyfte att begransa
utspadning av aktiedgarnas aktieinnehav vid aktieemissionerisamband
med mojliga foretagskodp, for att utveckla Bolagets kapitalstruktur, for att
Overlatasisyfte att finansiera eller férverkliga mojliga foretagskop,
investeringar eller andra till Bolagets affarsverksamhet hérande
arrangemang, for att betala styrelsearvoden, fératt anvandasinomramen
for Bolagets incentivprogram eller for att ogiltigférklaras, férutsatt att
forvarvet och/ellermottagandet som pant ariBolagets och dess
aktiedgaresintresse.

Bemyndigandet arikraft till och med utgangen av féljande ordinarie
bolagsstdmma, dockinte langre antillochmed 27.9.2025.
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KONECGRANES rétes™

Styrelsens forslag tillbemyndigande av styrelsen att
besluta om emission av aktier samt om emission av
sarskilda rattigheter som berattigar till aktier

Styrelsen foreslarforden ordinarie bolagsstdmman att styrelsen
bemyndigas att besluta om emission av aktier samt om emission avilO kap.
1§ aktiebolagslagen (624/2006, inklusive &ndringar) avsedda sarskilda
rattigheter som berattigar till aktier pa féljande villkor.

Antalet aktier som kan emitteras med stdd av detta bemyndigande kan
uppgatillhégst 7500 000 aktier, vilkket motsvararungefar 9,5 procent av
samtliga aktieriBolaget.

Styrelsen beslutarom alla villkor fér emission av aktier och emission av
sarskildarattigheter som berattigar till aktier. Emission av aktier och
emission av sarskilda rattigheter som berattigar till aktier kan ske med
avvikelse fran aktiedgarnas foretradesratt till aktier (riktad emission).
Bemyndigandet kan ocksa anvandas for att emittera aktier och séarskilda
rattigheter férincentivprogram, dock tillsammans med i punkt 20 avsett
bemyndigande inte avseende mera an1350 000 aktier.

Bemyndigandet &rikraft till och med utgangen av féljande ordinarie
bolagsstdmma, dock inte langre éntillochmed 27.9.2025. Bemyndigandet
férincentivprogram ar dockikraft tillochmed 27.3.2029. Detta
bemyndigande upphaver bemyndigandet férincentivprogram givet avden
ordinarie bolagsstdmman ar2023.
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KONECGRANES rétes™

Styrelsens forslag tillbemyndigande av styrelsen att
besluta om 6verlatelse av Bolagets egna aktier

Styrelsen foreslarforden ordinarie bolagsstdmman att styrelsen
bemyndigas att besluta om att dverlata Bolagets egna aktier pa foljande
villkor.

Ho6gst 7500 000 aktier omfattas avbemyndigandet, vilket motsvarar
ungefar 9,5 procent avsamtliga aktieri Bolaget.

Styrelsen beslutar om alla villkor for dverlatelse av Bolagets egna aktier.
Overldtelsen kan ske med avvikelse fran aktiedgarnas féretradesratt till
aktier (riktad emission). Styrelsen kan dven anvanda bemyndigandet for att
emitteraiaktiebolagslagen 10 kap. avsedda sarskilda rattigheter gallande
egna aktier. Bemyndigandet kan ocksa anvandas for att dverlata aktier for
incentivprogram, dock tilsammans med i punkt 19 avsett bemyndigande
inte avseende mera dn1350 000 aktier.

Bemyndigandet arikraft till och med utgangen av féljande ordinarie
bolagsstéamma, dockinte langre éntillochmed 27.9.2025. Bemyndigandet
férincentivprogram ar dockikraft tillochmed 27.3.2029. Detta
bemyndigande upphaver bemyndigandet f&érincentivprogram givet avden
ordinarie bolagsstamman ar2023.
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KONECRANE

Styrelsens forslag tillbemyndigande av styrelsen att
besluta om enriktad vederlagsfri aktieemission for
personalens aktiesparprogram

Styrelsen foreslarforden ordinarie bolagsstdmman att styrelsen
bemyndigas att besluta om enriktad vederlagsfri aktieemission som kravs
fér att fortsatta aktiesparprogrammet som den ordinarie bolagsstdmman
2012 har beslutatinfora.

Styrelsen foéreslar att den ordinarie bolagsstamman bemyndigar styrelsen
att besluta om aktieemission eller dverlatelse av Bolagets egna aktier till
personer som deltariaktiesparprogrammet och enligt programmets villkor
arberattigade att erhalla vederlagsfria aktier, samt att beslutaomen
vederlagsfri aktieemission dven till Bolaget. Styrelsen foreslar att detta
bemyndigande berattigar till att inom ramen for aktiesparprogrammet fa
Overlata dven sadana egna aktier som Bolaget for tillfallet innehar och vilkas
anvandningsandamal ursprungligen begransats tillannat an incentiv-
program. Antalet nya aktier som kan emitteras eller av Bolagetinnehavda
aktier som kan dverlatas kan sammanlagt uppga tillhogst 500 000 aktier,
vilket motsvararungefar 0,6 procent av Bolagets samtliga aktier.

Styrelsen anser att det bade fran Bolagets synpunkt och med beaktande av
dess samtliga aktiedgaresintresse foreligger synnerligenvégande
ekonomiska skal férenriktad vederlagsfri aktieemission, eftersom
aktiesparprogrammet aravsett att utgéra en del avincentivprogrammet for
Konecranes-koncernens personal.

Styrelsen harratt att besluta om dvriga fragor géllande aktieemissionen.
Bemyndigandet arikraft framtill 27.3.2029. Detta bemyndigande galler
utéver bemyndigandenaipunkterna 19 och 20 ovan. Detta bemyndigande
ersatter det emissionsbemyndigande som den ordinarie bolagsstdmman ar
2023 gav foraktiesparprogrammet.

Moves what
matters.
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Styrelsens forslag tillbemyndigande av styrelsen att
besluta om donationer

Styrelsen foreslarforden ordinarie bolagsstdmman att styrelsen
bemyndigas att besluta om donationerupp till totalt hégst 400 000 euro
tilluniversitet, hdgskolor eller andra allmannyttiga eller liknande &ndamal.
Donationerna kan gdrasieneller flerarater. Styrelsen harratt att beslutaom
férmanstagare och belopp for varje donation. Bemyndigandet ari kraft till
ochmedutgangen avden foljande ordinarie bolagsstamman.
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